AOKJIALL
OTHOCHO MPHJIAraHe HA MOJHTHKATA
32 Bb3HAIPAXK/AEHHATA HA YIPABATEIHHTE H
KOHTPOJIHHTE OpraHy Ha ,Mapnapa I0pno® ANl

L. O6mn nonoxenns

1. Honumurxama 3a 8BIHALPANCOCHUAMA Ha

yhpasumennume u Koumponuu opeany (, Honumurxama*®) e
paspabomena om Cveema na oupexmopume (CJI) wa
wMadapa FOpen® A (,dpvocecmsomo™) wa ocnoeanue
wr. 1168 om 3axona 3a nybmwuno npednazane na yenHu
krnuca (, 3SIHIIK") u Hapedba Ne 48 om 20.03.2013 2. 3a
UBUCKEAHUAMA KbM 6BIHAZPANCOCHUAMA, U30A0eHa om
Komucusma sa  dunancos nadsop (,Hapedba 48%),
ypexcoauya — MpUHYURUME U USUCKBAHUSIMG KoM
RONUMUKAMA U NPAKMUKAMA 30 ONpedensne W usniaujane
HA GBIHAEPANCOCHUAMA HA YWICHOGEME HA YRPASUMENHUME
i KOHWIpOIHUME Opzawu HA HyOAuYHuUme OpyXcecmed.
Hacmoswama nonumurka e npuema na pedosnomo obiyo
cvlpanue na akyuonepume nposedeno wa 30.06.2013z,
uUsMeHena ¢  peuienue wa obwomo cwvbpanue Ha
axyuonepume na 29.06.201 5z,

lommuxama ce npunaza 3a evswazpadcoenuama Ha
unenoseme  na  Ceweema na  dupekmopume — Ha
Apyorcecmeomo.

2.Hacmomuyuam Ooxnad npedcmasnasa camocmosmeneH
Qokysenm KoM zo0umnus  uHancos  omuem  Ha
opyxcecmeomo xem 31.12.2017 2, u ce nyGnuxyea na
unmepHem cmpanuyama Ha Apyacecmeomo
http:fiwww. madaraeurope.ew/

3. Hoxnadem cvovpoca npezied HA HawuHd, no Kofimo
Tonumurxama e npunazana npes zodunama u npozpama 3a
npuwiazane Ha Honumurxama 3a cnedsawyama punancosa
200uHa.

Il. Crabp:xanue ua goxaana

1. UndopManns OTHOCHC Npolieca HA B3eMaHe HA
pelllecHHs NOpH oNpefejNsiHe Ha NOJAHTHKATA 33
BEIHATPAKICHHATA, BKIYHTEIHO, aK0 € NPHI0KHMO,
HHpOPMANHA 332 MAHJATA W CLCTABA HAa KOMHTETA MO
BhL3HATPANKACHUATA, HMeHATa Ha BLHIIHHATE
KOHCYJITAHTH, YHHTO YCJIYTH ¢a OHIM H3NQJI3BAHH NpH
OnpeaeasHeTo HA MOMTAKATA 32 BLIHATPAXKACHUSTA,

HelicTRamara KuM HACTOAIHS MOMeHT IloMHTHKZ e
pazpaborena or CJ na Jlpysectsoro. [lonmurtukara e
pHeTa OT penoBHOTO 000 chOpaHHe Ha aKIHOHEpHTE,
nposeagHo Ha 30.06.2013 r., uamenena c pemense Ha
penoBHoTO 00O cBOpaHHE Ha  aKIMOHEpHTE Ha
29.06.2015r. TMonuTHKaTa € M3rOTBEHA 110 HAYWH, CHA3BAMI
OpHHUHMIA HAa OCHTYDABAHE HA HANEHKIHO U e(EKTHRHO
YNpaBieHUE Ha PHCKA B CHOTBETCTBHE ¢ m0OpuTe GH3Hec
TPAKTHKH W CTPATErdH, KaKTO M LEHHOCTHTE M LIENHTE Ha
JpyixecTroro.

Cobrnacro Tlomarnkara JpyXecTBOTO HAMa CB3AameH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

L. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company™) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA") and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
48”), regulating the principles and the requirements
Jor the policy and practice for defining and paying
remunerations {o members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.20135.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s  annual  financial = statements as at
31.12.2017 and is published on the website of the
Company http-//www.madaraeurope.ew/ew/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
Jollowing financial year.

11. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used
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KOMUTET MO BE3HarpamneHusTa. Ilpu paspaborsadero na
Honmurukara CII He € MoI2BaN BHHIIHE KOHCYJITAHTH.

2. Wndopmanns OTHOCHO OTHOCHTENHATA TEXKECT HA
HPOMEHAHBOTO H NOCTOSHHOTO BL3HATPAMACHHE HA
IeHOBETE.

Ipensun navanuata Qasa Ha mpoekTure Ha JpyxecrBoro,
M CbriaacHo IToNHTHKATA, HE € 3aI1aLIAH0 Bb3HArPOKICHHE
Ha 4yneHoBere Ha C/I npes 2017 r.

3. MapopManHs OTHOCHO KpHTEpHHTE 33 NMOCTHIHATH
Pe3yITaTH, Bb3 0CHOBA HA KOHTO Ce NPENOCTABAT ONILHM
BEPXY AKUHH, AKOUH HA JPYKECTBOTO HJH ADYT BHI
HPOMERJIHBO Bh3HATPAKIEHHE

Ceraacuo Tlonnrukara, npes 2017r. He ca M3mnamaHu
NPOMEHITHEN BE3HarpPaOX/CHHS MO]l KAKBOTO H 1a € hopma,
BKIIOUHTENIHO aKIHM, ONMUMH BBPXY AKUWH M BCAKAKBH
JApYTrd Npasa 3a NpunoOHBRaHe HA aKLHN.

4. IloncHende HA NPUJIATAHHTE METOAH 32 npeleHKa
Aald €A H3MbIHEHH KDPHTEPHHTE 332 NOCTHTHATHTE
pesyararTh.

He e mpunoxumo. Ceraacho Tlonurukara, npe3 2017r. we
¢a U3MIALIAHH [IPOMEHIMBY BB3HATPAKICHHUS MOM KAKBOTO
H aa e dopMa.

5. IlosicHenHe OTHOCHO  3aBHCHMOCTTA
BBEIHATDAKACHHETO H OCTHTHATHTE Pe3yJITaTH

MeR Ty

He e npunoxumo. Ceriacuo IMomuruxara, npe3 2017r. ue
Ca M3IUIAIAHK NMPOMEHIMRH BB3HATPAXKACHUA IT0J KAKROTO
H jga e dopma.

6. OcHOBHHTE WIAIAHHA ¥ 000CHOBKA HA rOAHINHATA
CXeMa 32 H3NIamane Ha OOHYCH M/H/IH Ha BCHYKH apyru
HeNAPHYIHH JONBJIHHTEHH Bb3HATDAMK/ICHHS

He ca wm3nnamanu OOHYCH W/WIH  JONBIHUIEIHH
HeNapHYHK Be3HArpakKAeHus npes 2017r.

7. Onucande HA OCHOBHHTE XAPAKTePHCTHKH HA
CXeMara 3a /IOUBJHHTENHO JOGPOBOJHO NEHCHOHHO
OCMIypARAaHE H HH(OPMALMSA OTHOCHO IIATCHHTE H/WAN
ABCKHMHTE BHOCKH OT JPYXeCTBOTO B m0J3a Ha
ABpPEKTOopa 332 ChOTBETHATA (PHHAHCOBA TOAHHA, KOTATO
€ NPHIOKAMO,.

He ¢ npunoxumo. He e HanmuuHa cxXeMa 32 JIOMbIHHTENHO
A00POBONHO NEHCHOHHO OCHTYPABAHE YNIEHOBETE HA ca.

8. Undopmauus 3a nepuogure ma orTaaraHe Ha
H3ILTALIAHETO HA NPOMERTHBUTE Bh3HAT PAMKICHHS

He e mnpunoxumo. He ca wzmiamann TMPOMEHIIMBH
BB3HATPAMICHHS 0]l KaKBOTO H 13 € dopmMa.

9. Wndopmanms 3a NoaATHKATA HA o0esmieTeHUATA NpU
[pexpaTABAHE HAa IOTOBOPHTE,

Cobriacho pasgen IV or Tlomurukara, Jpy»xecTBOTO HE
ABIDKH ODe3lueTeHne MPH MpeKpaTsBaHe Ha JOTOBOpa Ha
uneH Ha ChBeTa Ha JUPEKTOpHTe.

10. Hudopmauus 3a nepHoga, B KoiTO aKnuHTe He

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2017.

3. Information on the perfermance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2017 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2017 in any
form.

5. [Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2017 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2017.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.

10. Information for the period in which the shares

2

X




MOraT Ja §bAAT NPEXBHIISIHA H ONIMHTE BHPXY aKIHH
He MOraT fga ObAaT ynpaxKHABAHM, MPH HPOMEHJHBH
BB3HAIPANKACHHS, OCHOBAHM HA AKIHH.

He e mpunoxumo. IMonurukata He npemBimkua Takaga
BB3MONHOCT. He ca  u3mnam@ane  IpoMeHnHBM
BE3HArPaKAEHHA 110 KaKBOTO U j1d € popMma.

11. HudopmMauus 33 DOINTHKATA 33 3ana3sBaHe Ha
onpeneses Opoli aKuMH 10 Kpas HA MAaHaaTa Ha
WICHOBeTe HA YNPaBHTEJHHTE H KOHTPOJIHHTE OPraHH
cJie] H3THYAHE HA NIepHoJa no T. 10;

He ¢ npunoxumo. HHomutukata He NpeABHAA TakaBa
BB3MOMKHOCT.

12. Undpopmanns 0THOCHO JOTOROPHTE HA WiIEHOBETE HA
YHpaBHTEJHHTEe H KOHTPOJHHTE OPraHd, BKIIOYHTEIHO
CPOKa Ha BCEKH NOTOBOP, CPOKA HA NpeJH3BECTHETO 3a
OpeKpaTaBaNe W JeTalan oTHocHo ofe3mereHHsTa
W/HAW ApYrH ALKAMH IUIANIAHHAA B CaOyuai Ha
MpeJcpoYHO NpeKpaTaBaHe.

Hima cximouenn noroeopu ¢ wienosete Ha CJ] npes 2017r.

13. HenumAT pasMep Ha BBL3HATPAKACHHETO W Ha
APYTHTe MaTePHAJNHH CTHMYJH HA “IeHOBeTe Ha
YOpaBHTeJHHTE H KONTPOJIHHTE OPraHd 33 CLOTBeTHATA
¢HBancoBa roauna.

Hnexosere Ha CJI He ca NONYYaBaM BHIHATPKIESHHE HIH
APYrd MaTepyaHy CHMYTH ripes 2017r.

14. Magopmanus 3a Bh3HATPAKICHHETO HA BCSIKO JIHIe,
KOeTo e OM/I0 “WieH Ha YNPABHTeJNEH WM KOHTPOJEH
Opran B Hy0JHYHO JPYKEeCTBO 32 ONpeJeTeH MNepHOA
npe3 CLOTBETHATA GHHAHCOBA rogHHA:

a) RNOAHUA pazMep HA USHAAMENOMO WUNH HAYUCTEHO
8b3HAZPANCOCHUE HA JUYEMO 30 CoOMEemHAma unancosa
200UHa:

He e m3mnamaHo WM HAYMCNABAHO Bb3HArPAKAEHHE HA
anenosere na CJI npez 201 7r.

6)  ewsmacpancoenuemo wu  Opyau MAMEPUWTHY U
HEMAMEPUWIHY  CIMUMYAH, HORVYEHU OM AUYEMO Om
Opysrcecmea om cuuama spyna;

Hsama Takuea.

8} evsHazpaNCcOene, NOTY4EHO om muyemo nod thopmama
Ha  pasnpedenenue Ha hewanbama wunu  Gowycu u
OCHOBAHUAM( 30 NPeOOCMABANEMO UM

Unenopere na CJ[ He ca nomyuasanmu GORycH mwim
pasnpenenenve Ha nevanba npes 201 7r.

2)  6cuuKu  OOWIHUMenHU — RAGWAHUR  3a  YCayew,
npecocmasent om Nuyemo u3evH obuuatinume My Qynryu,
Kozamo nodobru niaupanus ca OONYCMUME  ChIIACHO
CKIFOUEHUA C HE20 D02060p:

Hsama taxuea.

Q) nnamenomo wuny Havucreno obesupemenue RO NOEOO

can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of -early
termination.

No contracts concluded with the members of BD in
2017.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2017.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2017.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2017 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.

e) paid and / or accrued compensation for termination

3
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HPeKpamAsane na QyHiyuume My Ho 6peMe HA ROCIEOHAMa
gunancosa zoduna:

Hama takuea.

€) obwa oyenka na 6cuuxu Henapuunu obnazy, npupaskenu
HA BL3HAZPANCOCHUSA, USELH Nocouenume 6 Gykeu "a" -"d":

Hlpes 2017r. na unenopere na CJI He ca npenocragaHu
HEMapH4yHH o0narv, NPHUPABHEHH HA BL3HATPLKICHUA,
W3BBH [IOCOYCHHUTE B OykeH "a" -"n".

JC) UHGBOpMayua omHocHO GcuuKu npedocmaseH 3aemi,
RAGUIAHIST 1A COYUATHO-DUMOGYU Pasxodu U 2apanyul om
OpyIICeCmeomo uny om Hezosu OwvuepHu Opylcecmsa wi
opyeu dpyxcecmea, Koumo ca npedmem Ha KOHCOMUOAYU 6
200WUHUS MY DUHAHCOS Oomem, exuiouumenno Jdannu 3a
OCMABALYAMA HEUSHAAMERA YACT U AUXGUME:

Hsawma Takuga.

15, Undopmanna no oTHOIEHHe HA AKOHHUTE WH/HIH
OOUMHTE BbLPXY aKHMM HWHIH JApYIH CcXeMH 3a
CTHMYJIHpAHE Bb3 OCHOBA HA aKIMH:

a) Opoit ma npednoocenume onyuu ewpxy akyuu  unu
ApedocmaseHume  GKyul  OM  OpYHCECMBOMO npes
Cromeemnama  GuHarcosa 200una u ycrnosusmad, npu
KOUMO cd RPeorodicent, ChOmeemno npedocmaseni;

) 6poil na ynpaxcuenume onyuu evpxy axyuu npes
CbOMBemHAma QuUHANCO8a 200una u 3a 6csKa om WX,
Bpoii na axyuume u yenama na ynpaxcnaeane Ha onyusma
umy  cmoiHOCMmMA < HA  AuXéama KO cxemamd  3a
cmuMynupane ia 6asa akyuu KoM Kpas Ha Qunancosama
coduna;

6) bpoti na Heynpadichenume onyuu 6LPXY Ay KoM Kpast
Ha unancosama 200una, EKMONUMENHO OAHHU OMHOCHO
MAXHAMA YeHa U 0ama HA YHPAJICHAGAHE U CHUECmBeHY
YCA06UA 30 YAPANCHABAHE HA NPAEAMA,

2) 6CAKAKGU npomenu € cpokoseme u ycnosusma Ha
Cvlfecmeysauy  onyuy  6vpxy akyuu, npuemu  npes
dunancosama zoduna,

CoernacHo nedictramara [lonuTuka aKIHH H/HAW ONUMH
BBPXY aKUMM W/MIW APYrM CXeMH 3a CTHMYITHPAHE BBH3
OCHOBA Ha AaKIHH HE C€a TO3BOJCHM H HE ca OHIH
npenocTaeaHy npes 2017r,

16. Ilporpama 3a ppunarame na IloauTHKaTa 32
cleABamiaTa (QUHAHCOBA TOAMHA HJAH 32 WO-TbJIBI
NepHoA.

Hacrosmara Tlomutuka 3zamasea pejicTeiero cm npes
cnenpamara ¢puHaHcoBa roguHa. B cnyuaii, we Cheera Ha
AHpeKTopuTe Ha JIpy)KECTBOTO KOHCTaTHpa HeoGXoauMocT
OT NpHeMaHe Ha MPOMEHH B JefiCTRAmaTa MONWTHKA npe3
roouHaTta, Te me OBIAT NpPEANOXEHH 3a ofobpeHue Ha
obimoe crbpanue Ha aKLMOHEPHTE.

of his duties during the last financial vear:

None

1) overall assessment of all non-cash benefits ireated
as remuneration other than those specified in items

ot M,
a’'-"e’;

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been
provided in 2017 to the members of the BD.

g information on all loans provided, payment of
social cosis and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining oulstanding principle and
inferest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential condifions Jfor
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2017.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.



Unenose na Cbeera na Iupexropure: / Members of the Board of Directors:

Hon Paiian — H3smbanurenen aupextop / Paul Riley, Executive director
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Cxor [Tmeiimc Mnpxunc — Mpeacexaren Hn\CI[/ Scott James Perkins- Chairman




