JOKJIA L
OTHOCHO NMPUJIaraHe HA MOJIUTHKATA
32 Bb3HArPasK/IeHUATA HA YIIPABUTEJHHUTE U
KOHTPOJHUTe opranu Ha ,Manapa IOpsn® AJl

1. O0mM nmoJio:xeHust

1. Moaumuxama 3a 8b3HASPANHCOEHUAMA Ha

ynpasumennume u Koumpoanu opzauu (,, [lonumuxama*) e
paspabomena om Cuvgema na oupexmopume (Cl) na
,Maoapa FOpwn* AJl (,,/[pyacecmeomo”) Ha ocuosanue
yn. 1166 om 3axona 3a nyboauuno npeonrazawe HA YeHHU
kuuxca (, 3K ") u Hapeoba Ne 48 om 20.03.2013 . 3a
UBUCKBAHUANA KbM 6b3HASPANCOeHUAMA, U30adeHa om
Komucuama 3a @unancoe wuaosop (,Hapeoba 48°),
ypexcoawa — NpUHyunume U USUCKBAHUAMA KoM
NOAUMUKAMA U NPAKMUKama 3a onpeoenane u usniaujane
Ha 8b3HASPAINCOEHUAMA HA YleHo8eme HA YNPasumenHume
U KOHMpOIHUmMe OpeaHu Ha NnyoauyHUme OpyHcecmed.
Hacmoswama nonumuxa e npuema ma pedognomo 06wo
cvOpanue Ha akyuonepume npogeodero Ha 30.06.2013z.

IHonumukama ce npunaza 3a 6b3HASPANICOCHUAMA HA
unenoseme  na  Cwveema  Ha  Oupekmopume  Ha
Lpyorcecmeomo.

2.Hacmoswusam 0oKknao npedcmagniasd camocmosmeneH

OOKYMeHm KoM  200UWHUA  (DUHAHCO8  omuem  Ha
opyacecmeomo kvm 31.12.2014 2., u ce nybruxyea Ha
unmepHem cmpanuyama Ha Hpyorcecmeomo

http://’www.madaraeurope.eu/

3. Hoknaoem cvovpoca npeered Ha HA4uHA, NO KOUMO
Honumuxama e npunazana npe3 200uHama u npozpama 3a
npunaeane ua Ionumuxama 3a credeawama QuHancosa
200uHa.

II. CbabpxkaHue HA AOKIAAA

1. UHdopMauuss OTHOCHO I@IpoLeca Ha B3eMaHe Ha
pellleHHs1 TNpH  ompejeisiHe Ha MOJUTHKaTa 3a
Bb3HATPAKACHHUATA, BKIIOYUTEIHO, AKO € MPHJI0KIMO,
uH(popmanus 3a MaHJaTa U ChCTaBa HA KOMHUTETa IO
Bb3HAIPaKIeHUSTA, HMeHaTa Ha BBHIIIHUTE
KOHCYJTAHTH, YHUTO YCJIYIH ca OWJIM HU3MO0J3BAHM NPH
onpe/e/siHETO HA MOJUTHKATA 32 Bb3HATPAKACHHUATA,

JleiicTBammata kbM Hactosiusi MomeHT [lomutuka e
pazpaborena ot CJI Ha [pyxectBoro. Ilomutukata e
mpueTa OT PEIOBHOTO TOWINTHO 00mo chOpaHne Ha
akuvoHepure, nposeaeHo Ha 30.06.2013 r. Ilonutukara e
M3roTBEHA MO HAYMH, Cla3Balll NPUHLUIA HAa OCUTYpsIBaHE
HAa HAJCXKIHO W c(EeKTHBHO yIpaBlicHHE Ha pHCKa B
CBOTBETCTBHE ¢ noOpuTe OM3HEC NMPAKTUKHA W CTPATETHH,
KAaKTO U LIEHHOCTUTE U LeauTe Ha J[pyKecTBOTO.

CerinacHo Ilonmtukara JlpyXecTBOTO HsAMa Cb3IaACH
KOMHTET 10 Bb3HarpaxiaeHusTa. [Ipum paspaboTBaHeTO Ha
[Tonutukara CJI He e moa3Bal BEHIIHU KOHCYJTaHTH.

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
487), regulating the principles and the requirements
for the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial —statements as at
31.12.2014 and is published on the website of the
Company http://www.madaraeurope.eu/en/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

II. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013.
The Policy is prepared in a way following the
principle of securing a reliable and effective risk
management in accordance with the good business
practices and strategies, as well as the Company’s
values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used
external consultants in developing the policy.



2. UHdopManusi OTHOCHO OTHOCHTEJHATA TeKecT Ha
MPOMEHJIMBOTO M TOCTOSIHHOTO BBb3HArpa:KIeHHe Ha
YJIeHOBeTe.

CwrinacHo [lonurukara npes3 ordeTHata (PMHAHCOBA rOAWHA
JlpyxecTBOTO € m3IuIalaio Ha wieHoBere Ha ChBeTa Ha
JUPEKTOPUTE CaMO IIOCTOSHHO BB3HATrPaXJICHUE, YHUHTO
KOHKpeTeH pasmep ¢ oao0peH ot OOII0TO chOpaHue Ha
AKIIUOHCPUTE, KaTO € OTUYUTAJIO CICAHUTE CHCI_[I/Iq)I/I‘IHI/I
HU3UCKBAHUA:

a) crma3BaHe HA BCHYKA HOPMATHBHH HW3UCKBAaHHUS KbM
myOnrIHATE IpY>KECTBa, YCTaHOBECHU B
3aKOHOJATEJICTBOTO, BKIOUNTENHO Hapenba 48;

6) XapakTeppT Ha 3aAbJDKCHUATA W CTCIICHTA Ha
AHTaKMPAHOCT B IIpOILIECa IO YIIPABJICHUC HA I[py)KeCTBOTO;

B) KOHKPCTHUSAT JIMYCH MPUHOC B IOCTUTHATUTEC PE3YJITATH,

I') CbOTBETCTBHE C MOJUTUKUTE U TBITOCPOUHHUTE IIETH 3a
pa3BuTHE Ha Jpy>KeCTBOTO;

Ipensua HavanHata (aza Ha MPOEKTUTE Ha JIPyKECTBOTO,
U CBhIJIACHO HOJ’II/ITI/IKaTa, TNOCTOSAHHO Bb3HAI'PaXXACHUC IIPE3
2014 1. ce e 3ammamano caMmo Ha He3aBucuMus wieH Ha C/I.

OcTaHalnTe WICHOBE Ha CI[ HC Ca MoJiydaBajInd MOCTOSIHHO
BB3HAI'PAXKIACHUC.

3. Undopmauusi OTHOCHO KPHUTEPUHUTE 32 NMOCTUTHATH
pe3yJITaTH, Bb3 OCHOBA HA KOMTO ce NPeAOCTABAT ONIMH
BBbPXY aKIHWHU, AKIMH Ha JPYKeCTBOTO WJIH APYyr BHUJ
NPOMEHJIMBO Bh3HATPasKICHNE

CormacHo Ilonmutukara, mpe3 2014r. He ca u3IUIAIIAHU
MIPOMEHJIMBH Bb3HArpakACHHs MO KaKBOTO U Ja € GopMa,
BKJIIOYUTCIIHO aKIWHW, OIIHWHU BHBPXY AKOUU M BCAKAKBU
JIPYTHU TIpaBa 3a Npuao0HuBaHe Ha aKIIUU.

4. IlosicHeHHe Ha NpPUJIAraHUTEe MeTOAU 32 MpeleHKa
JajJH ca M3MbJIHEHH KPHUTEPHUTE 3a MOCTUTHATHTE
pe3yJITaTH.

He e npunoxumo. Cerinacuo Ilonurukara, npe3 2014r. He
ca M3IUIAIAHA IPOMEHIIMBH BB3HATPAXKACHHS MO KaKBOTO
u n1a e popma.

5. IlosicHeHMe OTHOCHO 3aBHCHMOCTTA
Bb3HATPaKIE€HHETO U MOCTUTHATHUTE Pe3yJITaTU

MEXITY

He e npunoxumo. CerinacHo Ilonutukara, npes 2014r. we
ca M3IUIAIAaHU IPOMEHJIMBU BB3HAIPaXIEHHUs M0J KaKBOTO
u 1a e popma.

6. OcHOBHHTE ILIAIIAHUA U O0OCHOBKA HA TOAMIIHATA
cXeMa 3a M3ILIalaHe HAa OOHYCH W/MJIM HA BCUYKH JAPYrH
HeNMapUYHH AOMBJIHUTEIHH Bh3HATPAKIEeHUS

He ca m3mmamanun OoHycH — W/wimu

HEMMapn4HH! Bb3HATI'PDAKACHUSA.

JOIIBJIHUTCIIHA

2. Information on the relative weight of variable
and fixed remuneration of the members.

According to the Policy, during the reporting financial
year, the Company had paid a fixed remuneration only
to the members of the BD, which amount had been
approved by the General meeting of shareholders, by
taking into account the following specific
requirements:

a) observing all legislative requirements for public
companies as prescribed in the legislation, including
Ordinance No 48;

b) the nature of obligations, as well as the stage of
involvement in the managing process of the Company;

c) the specific personal contribution to the achieved
results;

d) compliance with the policies and the long-term
objectives for development of the Company;

Taking into consideration the initial phase of the
Company’s projects and the Policy a fixed
remuneration had been paid only to the independent
member of the BD.

The other members of the BD had not received a fixed
remuneration.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy variable remunerations have
not been paid during 2014 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2014 in any
form.

5. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2014 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided.



7. OnucaHue Ha OCHOBHHMTE XAPAKTEPUCTUKH Ha
cxemMara 3a JAONBJHHTENHO [00OPOBOJHO TEHCHOHHO
ocurypsiBaHe 1 HH(OpManus OTHOCHO IJIaTeHUTe M/WIN
ABJUKMMUTE BHOCKM OT [pY:KecTBOTO B I0J3a Ha
AUPEKTOpa 32 ChbOTBETHATA (PMHAHCOBA IOJUHA, KOIaTo
¢ NPUJI0KUMO.

He e npunoxumo. He e HanuyHa cxema 3a JOIBIHUTEIHO
JOOpOBOJIHO TNEHCHOHHO OCHI'YpSBaHE WICHOBETE Ha
CbBeTa Ha TUPEKTOPUTE.

8. HUudopmauusa 3a mnepuoaure Ha OTJaraHe Ha
U3ILIANIAHETO HA MPOMEHJINBHTE Bb3HATPAKICHUS

He e MIPUIIOKUMO. He ca H3IIAlaHn  IIPOMCHIIMBU
BB3HAIPAXKACHUSA 1O KaKBOTO U Aa € (bopMa.

9. Undopmanust 32 NOJTUTUKATA HA 00e31ETEHUATA NPH
NnpeKpaTsiBaHe HA JOTOBOpHUTe.

Cerinacio pasgen IV or llomurukata, JpyxecTBOTO He
I'BJDKU 00€3IeTeHHe MpH IMpeKparsBaHe Ha J0roBopa Ha
uiieH Ha ChBeTa Ha JTUPEKTOPHTE.

10. Undopmanus 3a nepuoaa, B KOWTO aKUMUTE He
MOraT /ia 0baT NPeXBBLPJISHU U ONIMUTE BbPXY aKIUH
He Morar aa 0bAaT ynpakKHSIBaHU, NPU NPOMEHJIHMBH
Bb3HArpPaKIeHHsl, OCHOBAHU HA aKLMU.

He e MIPUITOKUMO. Ilonmutukara He npeaBriKJia TaKaBa
BB3MOKHOCT. He ca U3IIalaHn IIPOMCHJIMBU
BB3HAIPAXKACHUA 1O KaKBOTO U Aa € (bopMa.

11. Undopmanus 3a noJuTHKaTa 3a 3ama3BaHe Ha
ompenejieH Opoil akmum [0 Kpas Ha MaHAaTa Ha
YeHOBeTe HA YNPABHTEJIHHUTE M KOHTPOJHHMTE OPraHH
cjel U3THYAHE Ha nepuoja mo 1. 10;

He e mpunoxumo. IlonmutukaTta He mNpenBHkKaa TakKaBa
BB3MOYKHOCT.

12. Uudopmanusi OTHOCHO JOTOBOPHUTE HA YJICHOBETE Ha
YNpaBUTETHUTE U KOHTPOJIHHTE OPraHH, BKIIOYUTETHO
CPOKa HAa BCEKM JOTOBOP, CPOKA HA MpeIH3BECTHETO 3a
npekpaTsiBaHe M JeTAlJIi OTHOCHO o00e3leTeHUsATa
W/MIM JPYrd [JIbJKMMHU IUIAIIAHUSL B CJIy4ail Ha
MpeCPOYHO NpeKpaTsiBaHe.

JoroBopsT ¢ HezaBucuMuAT wieH Ha CJI e cbe cpok paBeH
Ha MaHzaata Ha CJI. JIoroBopBT MOKe Jia ce IIpeKpaTu:

a) ¢ u3TH4YaHe Ha Maxaata Ha CJl;

0) ¢ pemenre Ha OOIIOTO chOpaHKUe HA aKIIMOHEPUTE
Ha Jlpy»KecTBOTO mpeau u3Thyane Ha MaHnara Ha CJJ;

B) IIpH TpeKpaTsBaHe Ha J[pyKecTBOTO;

T) C IBYMECEYHO TMHUCMEHO YBEAOMIICHHE OT

HupexTopa no JpyxkecTBoToO.

) Ipu  CMBPT,  3alpelieHne, 3abpaHa  Win
orpaHWYaBaHe Ha IpaBaTa Ha JMpeKTopa W Jece3upaHe Ha
OpraHHTE Ha JPY>KECTBOTO, MPOU3TUYAIIO OT 3aKOHA.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.

10. Information for the period in which the shares
can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

The contract with the independent member of the BD
has a term equal to the mandate of the BD. The
contract can be terminated:

a) upon expiration of the mandate of the BD;

b). upon resolution of the General Meeting of
shareholders of the Company before the expiry of the
mandate of the BD;

c). in case of termination of the Company;

d). upon ssubmitting of a two-month prior
written notice by the Board Member to the Company.

e). in case of death, interdiction, prohibition or
restriction of the rights of the Director and recall of the



CerimacHo pazzen IV or Ilonutukata, pyXecTBOTO He
IBIDKH 00€3IIETCHHE TP TIPEICPOYHO ITpEeKpaTsBaHe Ha
JIoroBopa Ha wieH Ha ChBeTa Ha JUPEKTOPHTE.

13. IIbaHUAT pa3Mep Ha Bb3HAIPAXKICHHMETO H Ha
ApyruTe MaTepHAaJHH CTHMYJIM Ha 4YJIeHOBeTe Ha
YIpaBHUTEJIHUTE H KOHTPOJIHUTE OPTraHU 3a CbOTBETHATA
(¢punancoBa roguHa.

[IpnHUAT pa3Mep Ha HAYMCICHOTO BBb3HATPAXKIACHHE Ha
nezaBucumus uiieH Ha CJI Jlrommun ["aueB e 17600 neBa 3a
2014r.

OcTtaHanute 4JIEHOBE Ha
BB3HarpaxxaeHue mnpes3 2014r.

CI He ca mnoayyaBaau

IIpe3 2014r. He ca mpenoCTaBsSIHU APYTU MaTepHATHU
cuMyiu Ha wieHosete Ha CJI.

14. Undopmanus 3a Bb3HAIpaKIeHHETO HA BCAKO JIMIIe,
KOETO ¢ OWJI0 YJeH Ha yNnpaBUTeJeH WJIH KOHTPOJICH
opraH B My0JHMYHO [PY:KeCTBO 3a ONpeleaeH IepHoJ
npe3 cbOTBETHATA (MHAHCOBA IOIMHA:

a) NYIHUSL pasmep Ha UNJIAMEHOMO U/UNU HAYUCTIEHO
8b3HAZPAdICOCHUE HA TUYEmO 3d CbOMBEMHAMA (PUHAHCOBA
200UHA:

[IpmHUAT pa3Mep Ha HAYHUCICHOTO OPYTHO BB3HATPAKICHHE
Ha He3aBucumus wieH Ha CJI JIrogmmt ['ages e 17600 neBa
3a 2014r., ot xouTO mpe3 roauHarta ca u3miareHu 6600
JIeBa.

Ocranaimure wieHoBe Ha CJI He ca mnomyuyaBanu
BB3HarpaxzaeHue npes 2014r.
0) eéw3HacpadicOoenuemo U Opyeu  MAamepuarHu  u

HeMamepuanHy CmumMyny, HOIYYEHU Om Juyemo om
opyoicecmea om cvyama epyna,

Hsama TakuBa.

8) 8b3HACPAdCOEHUe, NOLYYEHO Om Jauyemo noo gopmama
Ha pasnpeodeieHue Ha neuanbama u/unu  OoHycu u
OCHOBAHUAMA 34 NPEOOCMABIHEMO UM

UnenoBete Ha CJ| He ca momydaBanum OOHYCH WIH
pasmpeneneHue Ha medanba mpe3 2014r.

2)  cuuku  OONBIHUMENTHU  NIAWAHUSA — 3a  YCIyeu,
npedoCmasen Om IUyemo U3evbH oouyanume My QyHKyuu,
Ko2amo noO0obHU niaWanusi ca OONYCMUMU CHIACHO
CKIOYEHUsL C He20 002080p:

Hsama TakuBa.

0) niameHomo u/unu HA4UCIeHo obe3ujemenue no nooo
npekpamseane Ha yHKyuume My no epeme Ha nOCieOHAma
¢unancosa 2o0una:

Hsama Takmsa.

e) 006wa oyenKka Ha 6CUYKU HENApPUyHU 00NA2U, NPUPAGHEHU
Ha 8b3HASPANCOEHUs, U38bH nocoueHume 6 oykeu "a" -"0":

[Ipe3 2014r. nHa unenoBere Ha CJI He ca mpemoCTaBsSHU

company’s bodies arising from the law.

According to section IV of the Policy no
compensation shall be due by the Company in case of
early terminating the contract of a member of the BD.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The full amount of the accrued remuneration of the
independent member of the BD Ludmil Gachev is
BGN 17600 for 2014.

The other members of the BD had not received a
remuneration in 2014.

In 2014 the members of the BD have not been
provided with other incentives (benefits).

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

The full amount of the accrued gross remuneration of
the independent member of the BD Ludmil Gachev is
BGN 17600 for 2014, of which BGN 6600 have been
paid in the year.

The other members of the BD had not received a
remuneration in 2014.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2014 the members of BD have not received bonuses
or profit- sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.

e) paid and / or accrued compensation for termination
of his duties during the last financial year:

None

f) overall assessment of all non-cash benefits treated

as remuneration other than those specified in items

[N

a e



HEeMapniHn 06.1'[8.1"1/1, NpUPpaBHCHU Ha Bb3HAIPAXKIACHHUA,

W3BBH MMOCOYCHUTE B OykBu "a" -"n1'".

aC) uHpopMayUsi OMHOCHO BCUYKU NPEOOCTNABEHU 3AeMU,
NIAWAHUS HA COYUATHO-OUMOBU PA3X00U U 2apanyuu om
OpYoHcecmeomo U Om He206U ObUWEPHU OPYIHCECmEd Ul
opyeu opyasicecmaa, Koumo ca npeomem Ha KOHCOIUOAYUsl 8
200UHUSL MY (DUHAHCO8 Omuem, GKAIOYUMETHO OAHHU 34
ocmasawjama HeusnIamena Yacm u auxeume:

[Ipe3 2014r. He ca mpeAoCTaBSHU 3aeMM, IUIALIAHUS Ha
COIMATHO-OMTOBU Pa3XOOU W TapaHINU Ha UYJICHOBETE Ha
CJI oT Apy>KECTBOTO HWIIM OT HETOBH ABIICPHH JAPYKECTBA
WIH Jpyrd  JApYyXKecTBa, KOWTO Cca TIpeaMeT Ha
KOHCOJIMJAINS B TOAUIIHUSA MY (PUHAHCOB OTYET.

15. Undopmanuss mo OTHOIIEHHE HA AKUUUTE W/MJIU
ONUMUTEe BBbPXY AaKUMU W/MJAM JAPyrd CcXeMH 3a
CTUMYJHPaHe Bb3 OCHOBA HA aKIUM:

a) Opoli Ha npeonodceHuUme Onyuu Gvpxy aKyuu umu
npedocmasenume  akyuu  Om - OpPYHCECMEOmMo  Npe3
cvomeemuama (QUHAHCO8A 200uUHA U YCAOBUAMA, NpU
KOUMO A NPedNodCeHU, CbOMBEMHO NPEOOCMABEHU,

6) 6pou Ha ynpasicHenume ONYUU GbPXY aAKYUU Npe3
CbomeemHAMa QUHAHCO8A 200UHA U 34 BCAKA OM MAX,
Opoul Ha akyuume u YeHama Ha YNPAadjiCHABAHEe HA ONYUAMA
wiu  cmouHocmma Ha Jquxeama nO  cxemama  3d
cmumynupane Ha 06aza akyuu KvM Kpas Ha Qunancosama
200uHa;

8) Opoll Ha HEeYNpaAdICHEHUme ONYUU 8bPXY AKYUU KoM KPAsl
Ha ¢punancosama 200uUHA, GKIIOYUMENHO OAHHU OMHOCHO
maxHama yema u 0ama HA YNpAdCHABAHE U CbUjecmeenu
VCI08USL 30 YNPAdICHABANE HA NPABAMA;

2) BCAKAKBU NPOMEHU 6 CpoKoseme U YCIoGUAMA HA
cvlecmeysayu  Onyuu  vpXy aKyuu, Hpuemu  npes
¢unancosama 200uHa.

CerimacHo neiictBamiata [lomuTka akOuM W/WIH  OIIUH
BBPXY aKIWW W/WIM JAPYTH CXEMH 3a CTUMYJIHpPAHE BB3
OCHOBa Ha AaKIUM HE ca I[IO3BOJICHW WM HE ca OwWiH
npenocTaBsHu mpe3 2014r.

16. Tporpama 3a npuaaraHe Ha IlosuTHKaTa 3a
cienBamata (UHAHCOBA TOAMHA MJH 32 HO-IBJIBI
nepuo.

Hacrosimata IlomuTnka 3amasBa JAeiCTBHETO CH  Ipe3
crenBamata GuHaHcoBa roauHa. B cimydait, ye CpBera Ha
IUPEKTOpUTE Ha [Ipy’KEeCTBOTO KOHCTATHpa HEOOXOIUMOCT
OT NpUeMaHe Ha NMPOMEHU B JeHCTBallaTa IOJHUTHKA Ipe3
rofyHaTa, T¢ Iie OBJAT NPEIOKEHH 3a ONOOpeHHEe Ha
00110 chOpaHye Ha aKIIHOHEPHTE.

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been

provided in 2014 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

Loans, payments of social costs and guarantees have
not been provided to the members of the BD in 2014
by the Company or its subsidiaries or other companies
that are subject to consolidation in its annual financial
report.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the

financial year and for each of them, number of shares

and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year,

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2014.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.



UYnenose na Cosera na upexropure: / Members of the Board of Directors:

yPE

o Paiinu xato npeacrasuren na Peitnboy Manta (Xoaaunrc) JIumurug /

Paul Riley as a representative of Rainbow Malta (Holdings) Limited
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