JOKJIA L
OTHOCHO NMPUJIaraHe HA MOJIUTHKATA
32 Bb3HArPasK/IeHUATA HA YIIPABUTEJHHUTE U
KOHTPOJHUTe opranu Ha ,Manapa IOpsn® AJl

1. O0mM nmoJio:xeHust

1. Moaumuxama 3a 8b3HASPANHCOEHUAMA Ha

ynpasumennume u Koumpoanu opzauu (,, [lonumuxama*) e
paspabomena om Cuvgema na oupexmopume (Cl) na
,Maoapa FOpwn* AJl (,,/[pyacecmeomo”) Ha ocuosanue
yn. 1166 om 3axona 3a nyboauuno npeonrazawe HA YeHHU
kuuxca (, 3K ") u Hapeoba Ne 48 om 20.03.2013 . 3a
UBUCKBAHUANA KbM 6b3HASPANCOeHUAMA, U30adeHa om
Komucuama 3a @unancoe wuaosop (,Hapeoba 48°),
ypexcoawa — NpUHyunume U USUCKBAHUAMA KoM
NOAUMUKAMA U NPAKMUKama 3a onpeoenane u usniaujane
Ha 8b3HASPAINCOEHUAMA HA YleHo8eme HA YNPasumenHume
U KOHMpOIHUmMe OpeaHu Ha NnyoauyHUme OpyHcecmed.
Hacmoswama nonumuxa e npuema ma pedognomo 06wo
cvOpanue Ha axyuonepume nposedeno na 30.06.2013e.,
uUsMeHeHa ¢ peuwleHue Ha 0O0WoOmMoO  cvOpanue Ha
akyuonepume na 29.06.20152.

Honumukama ce npunaza 3a 6b3HAZPANCOCHUAMA HA
unenoseme  na  Cwveema  Ha  Oupekmopume  Ha
Lpyorcecmeomo.

2.Hacmoswusam 0oKknao npedcmagniasd camocmosmeneH
OOKYMeHm  KbM  2OOUWHUSL  (PUHAHCO8 — Oomuem  Ha
opyacecmeomo kvm 31.12.2015 2., u ce nybauxyea ua
unmepnem cmpanuyama Ha Hpyscecmeomo
http://www.madaraeurope.eu/

3. Hoknaoem cvovpoca npeered Ha HA4uHA, NO KOUMO
Honumuxama e npunazana npe3 200uHama u npozpama 3a
npunazane na Ionumuxama 3a credeawama QuUHAHCOBA
200UHa.

II. CbabpxkaHue HA AOKIAAA

1. UHdopMauus OTHOCHO I@IpoLeca Ha B3eMaHe Ha
pellleHHs1 TNpH  ompeJeissHe Ha MOJUTHKaTa 32
BBb3HATPAKACHUSATA, BKJIIOYUTEIHO, aKO € NMPHJIO0KHIMO,
uHopManysa 3a MaHAATAa U CbCTaBa HA KOMHUTETAa MO
Bb3HAIPaKIeHUSTA, HMeHaTa Ha BBHIIIHUTE
KOHCYJTAHTH, YHUTO YCJIYIH ca OWJIM HU3MO0J3BAHM NPH
onpe/e/siHETO HA MOJUTHKATA 32 Bb3HATPAKACHUATA,

Je#icTBamata KbM HacTosius MoMeHT Ilonutuka e
paspaborena or CJI Ha /[lpyxectBoro. [lommTmkara e
IpueTa OT PEJOBHOTO OOWIO ChOpaHME Ha aKIMOHEPHTE,
nposeneHo Ha 30.06.2013 r., u3MeHeHa ¢ peElIeHHE Ha
penoBHOTO 00moO chOpaHHE Ha AaKOMOHEpUTE Ha
29.06.2015r. IlonmuTHKaTa € M3TOTBEHA IO HAYHH, CITa3Balll
NPUHIMIA HAa OCUTYpsiBAHE HA HAJEXKIHO U e(EeKTHBHO
yIpaBjeHUE Ha pHCKa B CHOTBETCTBHE C JOOpUTE OU3HEC
MIPAKTUKU U CTPATETMM, KAKTO U LIEHHOCTHTE W IIETIUTE Ha
JpyxecTBOTO.

Cerinacio Ilonmtukara JlpyXecTBOTO HsAMa Cb3IaACH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
487), regulating the principles and the requirements
for the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.2015.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial statements as at
31.12.2015 and is published on the website of the
Company hitp://www.madaraeurope.eu/en/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

II. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used



KOMHUTET II0 Bb3HarpaxaeHusTa. [Ipm paspaboTBaHeTO Ha
[onurtukara CJI He € moy3Basl BEHIIHA KOHCYJITAaHTH.

2. UHdopManusi OTHOCHO OTHOCHTEJHATA TeXKeCcT Ha
NPOMEHJIMBOTO M TOCTOSHHOTO Bb3HATPaKIeHHEe Ha
4JIeHOBETE.

IIpensua HauanHata (aza Ha MPOEKTUTE Ha JIPYKECTBOTO,
u cbriuacHo [lonuTukara, He € 3alUlaliaHo Bbh3HArpaKACHHE
Ha wieHoBete Ha CJ] mpe3 2015 .

3. Audopmanusi OTHOCHO KPHUTEPUMTEe 3a MOCTHIHATH
pe3yJITaTH, Bb3 OCHOBA HAa KOMTO ce NMPeAOCTABAT ONIMH
BbPXY aKIHMH, AKIUH HA APYKECTBOTO MJIM JAPYr BHJ
MPOMEHIMBO Bb3HArpamIeHue

CorinacHo Ilonutukara, npe3 2015r. He ca u3ILIALIAHU
TIPOMEHIINBY BB3HATPAKICHUS O] KaKBOTO W JAa € Gopma,
BKITIOYUTEIHO AaKIMH, OIIUH BBPXY aKIWH M BCSIKaKBU
JIpYTH MpaBa 3a npu1o0ruBaHe Ha aKIUH.

4. TlosicHeHHe HAa MPUJIATAaHUTE METOAM 3a MpeneHKa
JAajdu ca M3MbJIHEHH KPUTEPUUTE 32 MNOCTHIHATHTE
pe3yJrarm.

He e npunoxumo. CerinacHo [lonutuxara, npe3z 2015r. He
Ca u3IjiallaHi MPOMCHJIMBU BBb3HArPpaXKJACHUA IMOA KaKBOTO
u 1a e popma.

5. IlosicHeHHMe OTHOCHO 3aBHCHMOCTTA
BB3HATPAKIEHUETO U MOCTUTHATUTE Pe3yJITATH

MeEKITY

He e npunoxumo. Cernacuo Ilonurukara, npe3 2015r. He
ca M3IUIAIAHA IPOMEHIIMBH BB3HATPAXKACHHS HOJ KaKBOTO
u 1a ¢ popma.

6. OcHOBHHTe MIAIIAHHUS U O0OCHOBKA Ha TOAWIIHATA
cxeMa 3a M3IJIalaHe Ha GOHYCH W/WJIM HA BCHYKH APYTH
HEeNMAPUYHM JONbJIHUTETHH Bh3HArPaKIeHUSs

He ca m3miamanun OoHycH  w/wim
HETMapUyYHU Bb3HarpaxaeHus mpes 2015r.

JOII'BJIHUTCIIHU

7. OnucaHue Ha OCHOBHHMTE XAPAKTEPUCTUKH Ha
cxemMara 3a JAONBJHHTENHO [00POBOJHO TEHCHOHHO
ocurypsiane 1 ”H(pOpPMaUsi OTHOCHO MJIATEHUTE H/MJIH
ABJIKUMHTE BHOCKHM OT JPY:KeCTBOTO B I0J3a HA
AUPEKTOpa 3a ChbOTBEeTHATa (PMHAHCOBA IOAMHA, KOTaTo
e MPHJI0KHMO.

He e npunoxumo. He e HannyHa cxema 3a JONBJIHUTEITHO
JI0OPOBOJTHO IEHCHOHHO ocurypsBaHe wieHosere Ha C/I.

8. Uundopmauus 3a mnepuoaure Ha oOTJarasHe Ha
H3IJIAIAHETO HA POMEHJIMBUTE Bb3HATPAKIEHUSI

He e mnpunoxumo. He ca wusmnamaHu NDPOMEHIUBU
BB3HArPaKACHUS O] KAKBOTO U J1a € hopma.

9. Uudopmanust 32 NOJTUTUKATA HA 00e31eTEHUATA PH
npeKkpaTsiBaHe Ha JOrOBOPHTe.

CermacHo pazzen IV or Ilonutukata, pyXecTBOTO He
IBIDKH 00€3IIETeHHE NpH INpeKpaTsBaHe Ha JOroBOpa Ha
wieH Ha ChBeTa Ha TUPEKTOPUTE.

10. Undopmanus 3a nepuoaa, B KOWTO aKUMUTE He

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2015.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2015 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2015 in any
form.

5. [Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2015 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2015.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.

10. Information for the period in which the shares



MOraT Aa 0BAAT NPEeXBbPJIAHU U ONIHUTE BHPXY aKIHH
He MOraT Ja ObJaT YNpPaKHABAHH, NPH NPOMEHJIHBH
BB3HATPAKIEHUSI, OCHOBAHH HA AKIUH.

He e mpunoxumo. IlonutukaTta He mnNpenBHXKaa TakaBa
BB3MOXKHOCT. He ca HM3IJIAIaHU MIPOMEHJIUBU
BB3HATPAKICHUS 0] KAKBOTO U Ja ¢ Gopma.

11. Undopmanus 3a noJauTHKATa 3a 3ama3BaHe Ha
ompejejieH Opoii akmuM A0 Kpas Ha MaHAaTa Ha
YIeHOBeTe HA YNPABHTEJIHHUTE M KOHTPOJHHMTE OPraHu
cJie] M3THYAHe HAa nepuoaa no 1. 10;

He e MIPUITOKUMO. Ilonmutukara He npeaBuiKJia TaKaBa
BB3MOKHOCT.

12. Undopmanusi OTHOCHO JOTOBOPHUTE HA YJIEHOBETE Ha
YNPaBUTETHUTE W KOHTPOJIHHTE OPraHH, BKIIOYUTETHO
CPOKa HAa BCEKM JOr0BOP, CPOKA HA NMpeIu3BECTHETO 32
NpeKpaTsiBaHe W JeTailIn OTHOCHO 00e3leTeHUusITa
W/WIM JpyrH JIbJKMMH IUIAIIAHMS B cIydaid Ha
NPEICPOYHO NMpeKpaTsBaHe.

Hsma cximouenu norosopu ¢ uieHosere Ha C/I mpe3 2015r.

13. II'baHUAT pa3Mep HAa Bb3HAIPAKIEHHETO M Ha
ApPYruUTe MATEPHAJHH CTHMYJH Ha YJeHOBeTe Ha
YIPABHTETHUTE H KOHTPOJIHUTE OPraHM 32 ChOTBETHATA
¢unancoBa roguua.

Unenosere Ha CJ] He ca mosy4aBany Bh3HATPAXKICHUE WIIH
JIpyrd MaTepualiii cumyiu npe3 2015r.

14. Undopmanus 3a Bb3HAIpaKIeHHETO HA BCAKO JIMIIE,
KOeTO ¢ OWJI0 YJeH Ha ynpaBUTeJeH HJIH KOHTPOJICH
opraH B NMy0JHMYHO [PY:KeCTBO 3a oOmNpelejaeH INepHoJ
npe3 cbOTBETHATA (MHAHCOBA IOIMHA:

a) NYIHUSL pasmep Ha UNJIAMEHOMO U/UNU HAYUCTIEHO
8b3HAZPAdICOCHUE HA TUYEemO 3d CbOMBEMHAMA (PUHAHCOBA
200UHa:

He e m3mnamaHo WiIM HAYUCISIBAHO BB3HATPAKACHHE Ha
ynenoBete Ha C/] npe3 2015r.

6) ew3HacpadcOoeHuemo U Opyeu  MAMEPUalHu U
HeMamepuanHy CMuMyau, MNOAVHYeHU Om Juyemo om
Opydrcecmea om coujama epyna;

Hsama TakuBa.

8) @wb3Hazpadicoenue, NOIYYeHO Om auyemo nood gopmama
Ha pasnpedeiieHue Ha newanbama u/uiu  OOHycu U
OCHOBAHUAMA 34 NPEOOCNABAHEMO UM

Unenoere Ha CJ| He ca mosy4aBanu OOHYCH WU
pasmpeneneHue Ha medanba mpe3 2015r.

2)  6CuuKu  OONBIHUMENHU — NIAWAHUS 34 YCIyeu,
nPedoCmasenu Om IUyeno U3evbH 00uYatiHume My QyHKYUU,
K02amo NOO0OHU NAAWAHUS Ccd OONYCMUMU CB2AACHO
CKIIOYEHUsL C He20 002080p:

Hsama Takmsa.

0) niameHomo u/unu HA4UClIeHo obe3ujemenue no nooo

can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

No contracts concluded with the members of BD in
2015.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2015.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2015.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

¢) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2015 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.

e) paid and / or accrued compensation for termination



npexkpamasane Ha QyHKyuume My no epeme Ha nocieoHama
¢unancosa 2oouna:

Hsama Takmsa.

e) obwa oyenka Ha 6CUYKU HENaApuyHu oAU, NPUPAGHEHU
Ha 8b3HASPAdiCOeHUsl, U38bH nocoyeHume 6 oykeu "a" -"0":

IIpe3 2015r. Ha unenoBere Ha CJI He ca mpemoCTaBsSHU
HEMapHUuHU oONary, NPHPaBHEHH Ha BB3HATPaKICHHUSA,

U3BBH MOCOYCHUTE B OykBu "a" -"n'".

HC) UHGOPMAYUA OMHOCHO BCUUKU NPEOOCAseHU 3aemu,
NAAUWAHUS. HA COYUATHO-OUMOBU pA3X00U U 2APAHYUU OM
OpPYAHCECMBOMO UTU OM HEe208U ObUePHU OPYHCeCmed Uil
opyeu Opysrcecmsa, Koumo ca npeomem Ha KOHCOAUOAyus 6
200UWHUA MY (DUHAHCO8 OmMuem, GKIIOUUMENHO OAHHU 34
ocmasawama HeusnIameHa 4acm u Juxeume:

Hsama TakuBa.

15. Undopmanusi nmo OTHOIIEHHE HA AKUUHUTE W/MJIU
ONUMUTEe BBbPXY AaKUMU W/MJAM JAPyrd CcXeMH 3a
CTUMYJHPaHe Bb3 OCHOBA HA aKIUM:

a) Opoli Ha npeonodceHuUme OnYyuu Bvpxy aKyuu umu
npedocmasenume — akyuu  Om  OpPYHCECMEOmMo  Npe3
cvomeemuama (UHAHCO8A 200UHA U YCAOBUAMA, NpU
KOUMO €A NPediodCceHU, CbOMBEMHO NPEOOCMABEeHU,

6) 6pou Ha ynpasicHenume ONYUU GbPXY aKYUU Nnpe3
CcbomeemHAMa QUHAHCOBA 200UHA U 34 BCAKA OM MAX,
Opoll Ha akyuume u YeHama Ha YNPAdjiCHABAHE HA ONYUAMA
U CMoOUHOCMMA HA  UXeama No - cxemama  3a
cmumynupane Ha 06aza akyuu KvM Kpas Ha Qunancosama
200uHa;

8) Opoll Ha HEeYNpadICHeHUme ONYUU 8bPXy AKYUU KoM KPAsl
Ha ¢unancosama 200uUHA, GKIOYUMENHO OAHHU OMHOCHO
maxHama yena u 0ama HA YNpAdCHABAHE U CbUjecmeenu
VCI08USL 30 YNPAJICHABAHE HA NPABAMA,

2) BCAKAKBU NPOMEHU 6 CpoKoseme U YCIOGUAMA HA
Cvlecmeysawyu  Onyuu  bpXy aKyuu, Npuemu  npes
¢unancosama 200uHa.

CoprimacHo neiictBamara [lomuTnka akuMW WA OILHH
BBbpPXY aKLMU W/WIM JPYTH CXEMH 3a CTUMYJHpaHE BB3
OCHOBa Ha AaKIUM HE ca IO3BOJEHM M HE ca Ouin
npenoctapsHu mpe3 2015r.

16. Tlporpama 3a npuaaraHe Ha IlosuTHKaTa 3a
cienBamata (UHAHCOBA TOAMHA WJIH 32 HO-IBJIBI
nepuo.

Hacrosimata Ilomutnka 3amasBa JAeiicTBHETO CH  Ipe3
crnenBamaTta GuHaHcoBa roauHa. B ciydait, ye CrBera Ha
OUPEKTOpUTE Ha [Ipy’KeCTBOTO KOHCTATHpa HEOOXOIUMOCT
OT NpUEeMaHe Ha NMPOMEHU B JeHCTBallaTa IOJHUTHKA Mpe3
rofyHaTa, T¢ Iie OBJAT NPEIOKEHH 3a ONOOpeHHEe Ha
00110 cChOpaHye Ha aKIIHOHEPHTE.

of his duties during the last financial year:

None

1) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items

"onoomn.
a - .

e

Non-cash benefits, treated as remuneration, other than
nn n.n

those specified in items "a ¢" have not been
provided in 2015 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2015.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.



‘Unenose Ha ChBera na {upexropsre: / Members of the Board of Directors:

[Ton Paiinu xato mpeacraBuren Ha PeiinGoy Manta (Xonaunure) JIumurng /

Paul Riley as a representative of Rainbow Malta (Holdings) Limited

QOJ{\/’

Crot Ixefivic ITbpiunc / Scott James Perkins
Xpucro BaneWapcxu / Hristo Valeriev Sokolarski




