Ortuert ,,Cna3Baii ujim o0sicHsiBaii"
cbriiacno HanmonajieH KoJgekc 3a KOPHOPATHBHO
ynpagnienue, Ha ,Manapa IOpbn” AJl 3a 2013 r.,
ChIJIACHO M3HCKBAHETO HA pa3nopeadara Ha 4.
100n, an. 4, 1. 3 ot 3IHIIIK

B kpas Ha 2009 1. e pa3paboteHa u onodpeHa ot CbBera
Ha JUpEKTOpuTe Ha ApyxkectBoro IIporpama 3a mobpo
KopropaTtuBHo ympasieHue Ha Meiidesp I'pyn A, c
HacTOsIIO0 HamMeHoBanue ,Mamapa Opwsn®“ AJl.
[Iporpamata e pa3paboTeHa B CHOTBETCTBHE C
MEXIYHapOIHUTE CTaHAApTH 3a H0OpPO KOPHOPATUBHO
ynpaBieHne Ha OpraHuzanusaTa 3a HKOHOMHUYECKO
cpTpynaudectB0 u paszButue (OUCP), mpuern Ha
18.12.2002 r. or JAKIK, Bmanma ce B Komucms 3a
¢unancoB Hamzop (K®H). IIporpamara ompenens
nmpaBaTa M 3aJbJDKCHUATA HAa OTACIHHUTC YYaCTHHMIH B
HdpyxecTBOTO - CbBera Ha JUPEKTOPUTE,
MEHHUDKMBHTA, aKIIMOHEPUTE U 3aMHTEPECYBAHUTE JIMLA
A perlaMeHTHpa MpOoLEAypUTE W MEXaHU3MUTE 3a
B3€MaHETO Ha KOpIopaTuBHU pemeHus. Cra3BaHEeTo Ha
HKKY e nma nmpunnmma ,,Cra3Baii wiam oOsicHsABait",
KOeTO 03HauaBa, ue npenopbkute Ha HKKY ce cmaszsar
1 KOraro HMMa OTKJIOHCHHC OT TiAX HJIHM HCECIIa3BaHC,
PBKOBOJICTBOTO Ha JIPY>KECTBOTO OOSCHSIBA MPUIMHUTE
3a ToBa. B HacToAmmMs OT4ET € TpeacTaBeHa
uHpopMalus 3a npuiarane Ha npenopbkute Ha HKKY
B KOpPIIOPAaTUBHOTO ympasineHue Ha Manapa FOpbemn AL
OT4ueThT € HepaszjenHa 4dacT OT loxuimHus (QpUHAHCOB
OTYEeT Ha JIPY’KECTBOTO.

I. KopnopaTuBHO pbKOBOICTBO.

Magapa IOpbn AJl MMa egHOCTENIEHHAa CHUCTEMa Ha
ynpasieHne. B Tasm BpB3Ka IpemopbKUTE  3a
JIBycTenieHHaTa cuctema 3a ynpasinenue Ha HKKY wHe ca
MIPUJIOKKUMU 32 J[pyKecTBOTO U ca M3KIIIOUEHHU OT TO3U
JTIOKYMEHT.

1. CeBet Ha qupeKTopuTe - QYHKINH U 3abIIKCHUS
1.1. CpBeThT Ha JUPEKTOPUTE YNPABIISABA HE3ABUCHUMO U
OTTOBOPHO  JIPYXKECTBOTO B CBOTBETCTBHE  C
YCTaHOBEHHUTE BU3HUS, LIENIH, CTPATETUH Ha APYKECTBOTO
U UHTEPECUTE Ha aKI[MOHEPHTE.

Magapa Opwsn A/l npunara Ta3u npaxTHKa.

1.2. CuBeTpT Ha [UPEKTOPUTE YCTAaHOBSIBA U
KOHTPOJIMpa CTPAaTETHYECKUTEe HACOKU 32 Pa3BUTHE HA
IPYy>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

1.3. CepBeTbT Ha IOUPEKTOPUTE CJEABA Ja YCTAaHOBU
MOJIMTHKATa Ha IPY>KECTBOTO B 00J1aCTTa Ha pUCKa U A2
KOHTpOJIHMpa M3TpaKAaHeTo W (PYHKIMOHHPAHETO Ha
CUCTeMarTa 3a yIpaBJjieHHe Ha pUCKa U BBTPEILIEH OJUT.
Mapapa HOpben A/l mpunara Tazu npaktuka. [Ipe3 m.
toan 2013 1. va OCA 6e n36pan HOB OJIUTEH KOMUTET
Ha JIPY>KECTBOTO.

1.4. CpBeTHT Ha TUPEKTOPUTE OCUTYPsIBA CIIA3BAHETO HA

Statement "comply or explain"
under the National Code of Corporate
Governance of Madara Europe AD for 2013,
under Art.100n, paragraph 4, p. 3 of Public
Offering of Securities Act

At the end of 2009 a Programme for Good
Corporate Governance was developed and
approved by the Board of Directors of Mayfair
Group AD, with current name ‘’Madara Europe”’
AD. The programme was developed in
accordance with international standards of good
corporate governance of the Organization for
Economic Cooperation and Development (OECD)
adopted on 18.12.2002 by the SSC, merged in the
Financial Supervision Commission (FSC). The
program sets out the rights and obligations of
various participants in the Company - Board of
Directors, management, shareholders and
stakeholders and regulates the procedures and
mechanisms for making corporate decisions.
NCCG observance of the principle is "comply or
explain", which means that the recommendations
of NCCG be respected and

where there is deviation from them, or failure, the
management company explaining the reasons for
this.

This report has presented information to
implement the recommendations of NCCG for
corporate governance of "Madara Europe AD.

The report is an integral part of the annual
financial statements of the company.

I. Corporate Governance.

Madara Europe AD has one management

system. In this regard the recommendations of

a two-tier management system NCCG are not
applicable to the Company and are excluded from
this document.

1. Board of Directors - Duties and Obligations

1.1. The Board of Directors manages the company
independently and responsibly in accordance with
established vision, goals, strategies and interests
of company shareholders.

Madara Europe AD complies with this practice.
1.2. Board of Directors establishes and controls
the strategic direction of the company.

Madara Europe AD applies with this practice.

1.3. The Board of Directors should establish a
policy of the company in the field of risk and to
monitor the construction and operation of the
system of risk management and internal audit.
Madara Europe complies with this practice.

In March 2013 at the GMS a new Audit
Committee of the company was elected.




3aKOHOBUTE, HOPMAaTUBHHUTE U
3abJDKEHUSI Ha JPY>KECTBOTO.
Magapa Opwsn A/l npunara Ta3u npakTHKa.

JIOTOBOPHHTE

1.5. CpBerpT Ha [AHUPEKTOPUTE € OTIOBOPEH 3a
Ch3IAaBAaHETO M HAIKIHOTO (YyHKIMOHMpaHE Ha
¢uHaHCOBO-NHPOPMALIMOHHATA cucTema Ha

JpY>KECTBOTO.
Mapapa FOpbn A/l npunara Ta3u NpakTHKA.

1.6. CBhBETHT Ha JUPEKTOPHUTE J1aBa HACOKH, 0100psBa U
KOHTpOJIMpa W3MbJIHEHUETO Ha: OW3HEC TIUlaHa Ha
IPY>KECTBOTO, CHIEJIKU OT CBIIECTBEH XapakTep, KaKTo U
IpYrd NEWHOCTH, YCTAHOBEHH B YCTPOMCTBEHUTE MY
aktoBe. Mamapa FOpwn A/l mpuiara ta3u mpakTuka.

1.7. CpBeThT Ha mupeKTOpuTe NehUHHUpPA IMOJIUTHKATA
Ha APYXECTBOTO IO OTHOLICHHE HAa Pa3KpUBAHETO Ha
uHpOpMaLUs W BPB3KUTE C  WHBECTUTOPHUTE.
[IpenoctaBs Ha akMOHEpUTE M3UCKBaHAaTa 10 BpeMe U
¢dbopMar OT yCTpOICTBEHHTE aKTOBE Ha IPY>KECTBOTO
nH(pOpMAaITHs.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

1.8. ITo Bpeme Ha cBOsI MaHAAT WwieHoBeTe Ha ChBETa Ha
IUPEKTOPUTE C€ PBKOBOAAT B CBOATAa AEHHOCT OT
06HIOHpI/ICTI/ITC MMPUHIMUIINA 3a IMTOYTCHOCT U YIIPABJICHCKA
1 mpoecoHaTHa KOMIIETEHTHOCT.

[Ipenoppuntenno e CbBETBT Ha OUPEKTOpPUTE A
npueme U cnaspa ETudeH kojekc.

KbM Hactosmus momeHT [[pyxecTBOTO HsMa MpHET
ETnuen xonexc.

1.9. CbBeThT Ha NHUPEKTOPUTE CE OTYMUTA 3a CBOSITA
neiHocT npea OOmoTo chOpaHue Ha aKIUMOHEPUTE.
Mapapa IOpben A/l npunara Ta3u NpakTHKA.

2. W360p u ocBoOOkIaBaHe Ha wieHOBe Ha ChbBeTa Ha
TPEKTOPUTE

2.1. O6moTo crOpaHue Ha aKIMOHEPUTE U30Hpa W
ocBoOOkaaBa uwieHoBeTe Ha CbBeTa Ha JAUPEKTOPHUTE,
ChbOOpa3HO 3aKOHA M YCTPONHCTBEHHTE aKTOBE Ha
IPY>KECTBOTO, KAKTO U B ChOTBETCTBHE C NPUHLUIIHNTE
3a HENPEeKbCHATOCT M YCTOWYMBOCT Ha paboTara Ha
CbBeTa Ha TUPEKTOPUTE.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

2.2. B poroBopuTe 3a BB3JIAaraHe Ha YIPaBICHUETO,
CKJIIOYBAaHHU ¢ wieHoBeTe Ha ChBeTa Ha AUPEKTOPUTE, CEe
OIpPEACIAT TCXHUTC 3aIbJUKCHUA U 3aJa4u, KPUTCPUNUTEC
32 pa3Mepa Ha  TIAXHOTO  BBb3HArpaxaAeHHE,
3aJbJDKEHUATa UM 3a JIOSUIHOCT KbM JPYXKECTBOTO U
OCHOBAHUATA 32 OCBOOOKIABaHE.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

3. CTpyKTypa ¥ KOMIIETEHTHOCT

3.1.bposT Ha uneHoBeTe U CTpyKTypara Ha ChBeTa Ha
IUPEKTOPHUTE CE€ ONMPENEIST B YCTPOHCTBEHUTE aKTOBE
Ha gpyxkectBoro. Manapa HOpen AJl mpunara Tasu
MPaKTHKA.

3.2. CwcraBbT Ha u30panus ot OOmOTO CHOpaHUe

1.4. The Board ensures compliance with laws,
regulations and contractual obligations of the
company. Madara Europe AD complies with this
practice.

1.5. The Board of Directors is responsible for
creating and reliable functioning of the financial-
information system of the company.

Madara Europe AD complies with this practice.

1.6. The Board of Directors provides guidance,
approve and monitor the implementation of: the
company's business plan, substantial nature of
transactions and other activities identified in the
structure of its acts.

Madara Europe AD applies to this practice.

1.7. The Board of Directors defines the company
policy regarding information disclosure and
investor relations. Provide shareholders with the
time required and the format of the statutes of the
company information.

Madara Europe AD complies to this practice.

1.8. During his term of office members of the
Board of Directors shall be guided in his actions
by accepted principles of integrity and managerial
and professional competence. It is recommended
that the Board of Directors to accept and respect
the Code of Ethics.

At present, the company has not adopted a Code
of Ethics.

1.9. Board of Directors shall report on his
activities to the General Assembly of
Shareholders.

Madara Europe AD complies with this practice.

2. Selection and dismissal of members of the
Board of Directors

2.1. General meeting of shareholders elect and
dismiss members of the Board of Directors,
according to the law and statutes of the company
and in accordance with the principles of
continuity and sustainability of the work of the
Board of Directors.

Madara Europe AD complies with this practice.
2.2. In awarding contracts for the management
concluded with members of the Board of
Directors, determine their duties and tasks, the
criteria for the amount of their remuneration, their
obligation of loyalty to the company and the
reasons for exemption.

Madara Europe AD complies with that practice.

3. Structure and expertise

3.1. The number of the members and the structure
of the Board of Directors shall be determined in
the company statutes.




CpBeT Ha JOUpeKTOpUTe TpsAOBa 1a TrapaHTHpa
HE3aBUCHMOCTTa U OE3MPUCTPACTHOCTTA HA OLCHKHUTE U
NeificTBUATa Ha HETOBUTE WICHOBE II0 OTHOIICHHE
(YHKLIMOHUpPAHETO HAa  APYXECTBOTO. bpost wu
KayecTBaTa Ha HE3aBUCHMUTE IUPEKTOPHU ClleABAa Ja
rapaHTHpaT UHTEPECUTE Ha aKIIHOHEPUTE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.3. CeBeTpT Ha JHMPEKTOPUTE TpsOBa Ja OCHTYPH
HaJJIEKHO pa3[elicHHe Ha 3ajJaduTe U 3aJbJDKCHUSTA
MeXay cBoure uieHoBe. OCHOBHa (QYHKOMsS Ha
HE3aBUCHUMHUTE  JUPEKTOPH € Ja  KOHTPOIHUpPAT
NEeUCTBUATa HAa M3MBIHUTEIHOTO PBHKOBOJICTBO M Ja
ydacTBaT €(EeKTHBHO B padoTara Ha JpPYKECTBOTO B
CbOTBETCTBHE C MHTEpECHMTE M  IpaBata Ha
akiuoHepute. [lpemoppunTenHo e mpeicenaTeniT Ha
CbBeTa Ha TUPEKTOPUTE Aa OB/I€ HE3aBUCUM TUPEKTOP.
Magapa Open AJl mnpwiara Ta3u MpakTUKa C
M3KJII0YEHUE Ha IpenopbkaTa 3a npenceaarens Ha ClI.
ToBa u3kmoueHUe € B pe3ynrar Ha pemeHue Ha CJI
(oBmacTeHM OT  YYpPEIUTENHOTO  ChOpaHHe  Ha
aKIMOHEPUTE).

3.4. KommereHuuuTe, mOpaBata MU 3aAbJDKCHUSTA Ha
wieHoBere Ha CbBeTa Ha JAMPEKTOPUTE CJenBaT
W3UCKBaHMATA Ha 3aKOHA, YCTPOWCTBEHUTE aKTOBE M
CTaHmapTure Ha  JoOpara  mpodecHoHaTHA |
yhpaBjeHCKa MPaKTHKA.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.5. UnenoBete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa na
UMaT MOAXONSIIM 3HAHUA W ONHUT, KOMTO MH3MCKBA
3aemMaHata oT Tax mnosuuus. Crien u30UpaHETO UM
HOBHTE wieHOBE Ha ChBeTa Ha AUPEKTOPUTE CIICABA A2
NPEMUHAT BBBEXKJAIAa IporpaMa IO IPaBHU U
(MHAHCOBH BBIPOCH, CBBpP3aHH C JEHHOCTTa Ha
npyxkectBoTo. [loBumaBaHeTo KBaqU(UKaNUsATa Ha
yieHoBeTe Ha CbBeTa Ha JUPEKTOPHUTE ClelBa Aa ce
Hachpuasa.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.6. UnenoBete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa 1a
pasnonarat ¢ HeOOXOOUMOTO BpPEME 3a M3IBbIHEHUE Ha
TeXHUTE 3aJadud W 3aabipkeHus. llpemoppunTenHo e
YCTPOHCTBEHUTE aKTOBE Ha APYKECTBOTO Ja ONPEICIIST
Opos Ha Jpy’KecTBaTa, B KOUTO WieHOBeTe Ha ChBeTa Ha
JUPEKTOPUTE MOTaT Ja 3aeéMaT PbKOBOJHU ITO3ULIH.
Magapa Opwsn A/l npunara Ta3u npakTHKa.

3.7. N360pbT Ha wieHOBeTe HA ChBeTa HA TUPEKTOPUTE
Ha JpPYKECTBOTO cTaBa IOCPEICTBOM MPO3padHa
IIpoIeypa, KOATO OCUTYpsiBa OCBEH BCUYKO OCTaHAJIO
HaBpEMEHHAa M JOCTarb4yHa HH(POpManus OTHOCHO
JUYHUTE W OpodecHOHANHUTE  KayecTBa  Ha
KaHJIUAATUTE 3a 4jeHOBe. bposAT Ha mocnenoBaTeIHUTe
MaHAaTH Ha wieHoBeTe Ha CbBeTa Ha JTUPEKTOPUTE
cienBa na ocurypu edekTuBHa paboTa Ha APYKECTBOTO
Y CIIa3BaHETO Ha 3aKOHOBUTE M3UCKBaHMUS.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

Madara Europe AD complies with this practice.
3.2. The composition of the Board of Directors
chosen by the General Assembly should ensure
the independence and impartiality of the
assessments and actions of its members in the
operation of the company. The number and
quality of independent directors should ensure that
the interests of shareholders.

Madara Europe AD complies to this practice. 3.3.
The Board of Directors must ensure proper
division of tasks and duties among its members.
Primary function of the independent directors is to
monitor the actions of executives and to
participate effectively in the work of the company
in accordance with the interests and rights of
shareholders. It is recommended that the
Chairman of the Board of Directors to be an
independent director. Madara FEurope AD
complies with this practice with the exception of
the recommendation of the chairman of Board of
Directors. This exception is a result of a decision
of the Board of Directors (authorized at the
foundation meeting of share-holders). 3.4.
Competences, rights and obligations of members
of the Board of Directors follow the requirements
of the law, statutes and standards of good
professional and managerial practice.

Madara Europe AD complies with this practice.
3.5. Members of the Board of Directors should
have appropriate knowledge and experience
required to hold their position. After their
election, new members of the Board of Directors
should undergo an induction program for legal
and financial issues related to the company.
Raising the qualifications of members of the
Board of Directors should be encouraged.

Madara Europe AD complies with this practice.
3.6. Members of the Board of Directors must have
the necessary time to fulfill their duties and
responsibilities. It is recommended that the
company's statutes to determine the number of
companies in which members of the Board of
Directors may not hold leadership positions.
Madara Europe AD complies with this practice.
3.7. The election of members of the Board of
Directors of the company becomes a transparent
procedure, which provides, inter alia, timely and
sufficient information about the personal and
professional qualities of candidates for members.
Number of consecutive terms of office of
members of the Board of Directors should ensure
effective operation of the company's compliance
with legal requirements.

Madara Europe AD complies with this practice.




4. Bp3HarpaxxaeHue

4.1. Pa3MepbT U CTPYKTypaTa Ha Bb3HArPaXKACHUATA Ha
ynieHoBeTe Ha ChBeTa Ha JUPEKTOPUTE ce 0J00psIBaT OT
O06moTO CHOpaHue Ha APYKECTBOTO.

Mapapa FOpbn A/l npunara Ta3u NpakTHKU.

4.2. B CchOTBETCTBHE CBHC 3aKOHOBUTE W3UCKBAHUS U
no0pata TMpakTHKa Ha KOPIOPATHUBHO YIIpaBJieHUE
pa3sMepbT U CTPYKTypara Ha Bb3HAIPOKICHUATA CIICABA
Ja OTYuTar.

4.2.1. 3agpDKEHUATA U IPUHOCA HA BCEKH €JIMH YWICH Ha
CbBeTa Ha JUPEKTOPUTE B ACHMHOCTTA U PE3YyATATUTE HA
JPYy>KECTBOTO;

4.2.2. BB3MOXKHOCTTa 3a MmoAOOp W 3aabpXKaHEe Ha
KBaIMQULUUpPAaHU U JOSUIHM uieHoBe Ha CbBera Ha
TUPEKTOPHUTE;

4.2.3. Heo0xomumocTTa OT CBOTBETCTBHE  Ha
HWHTepecuTe Ha wieHoBeTe Ha ChBeTa Ha IUPEKTOPUTE U
IOBITOCPOYHUTE HHTEPECH HA APYKECTBOTO.

Mapapa FOpbn A/l npunara Ta3u NpakTHKA.

4.3. IlpenopbuuTeHO € BB3HATPAXKICHUETO Ha
yieHoBeTe Ha ChBeTa Ha JUPEKTOPUTE Aa CE€ ChCTOH OT
JIBE YaCTH: MIOCTOSIHHA YacT M JOIIBJIHUTEIHN CTUMYIIH.
4.3.1. JlpyxecTBOTO MOX€ Ja TPEIOoCTaBU KaTo
JOITBTHUTENHO Bh3HArpaxkJeHue Ha ujeHoBe Ha ChbBeTa
Ha TUPEKTOPHUTE aKLUWH, ONLHUH BBPXY aKUUU U APYTHU
IOAXO 1IN (I)I/IHaHCOBI/I HWHCTPYMCHTHU.

4.3.2. PempT 3a ocurypsBaHe M U3MOJ3BaHE Ha
JOIBJIHUTEIHU CTHUMYJIH OT wWieHoBeTe Ha ChbBeTa Ha
IUPEKTOPUTE C€ perjJaMeHTHpa OT YCTPOMCTBEHHTE
aKTOBE Ha JPY>KECTBOTO.

Mapapa IOpben A/l npunara Ta3u NpakTHKA.

4.4. Bp3HarpaxxJeHUsITa Ha HE3aBUCUMHUTE IUPEKTOPU
Ca IOCTOAHHU W OTpa3sgBaT Y4YaCTHUCTO B 3aCCOaHUs,
HU3NBJIHCHUCTO Ha TCXHUTC 3ala4yu Ja KOHTPOJIHUPAT
NEeUCTBUATa HAa M3MBIHUTEHOTO PBHKOBOJICTBO U Ja
yuyacTBaT e(peKTHBHO B paboTara Ha JApy}kKecTBoTo. Te
HE MMOJIy4aBaTAOII'bJIHUTCIIHU BBb3HAIrpaXACHUA oT

IPYy>KECTBOTO.
Mapapa IOpben A/l npunara Ta3u NpakTHKA.
4.5. PaskpuBanero Ha uHpOpMAaIHs 3a

Bb3HArpaXKACHUATa Ha wieHoBeTe Ha CpBeTa Ha
IUPEKTOPUTE € B ChOTBETCTBUE ChC 3aKOHOBUTE HOPMHU
U YCTpPONCTBEHMTE  aKTOBE Ha  JIpY’KECTBOTO.
AxuuoHepuTe TpAOBa Ja HMMaT JIECeH JAOCTBI J0
nHGOPMAaLUTA 32 Bb3HAIPAXKICHUATA.

Mapgapa IOpsn AJl npuiara Ta3u — IPaKTUKA.
Wudopmanus 3a Bb3HArpaxkJIeHUATA HA WICHOBETE HA
CpBeTa Ha JUPEKTOpUTE ce€ ChAbpka B [ogumiHus
JOKJIaJ 3a JEHHOCTTA.

Ha 30.06.2013 OCA nHa npy>KecTBOTO MpHUE MOJUTHKA
3a Bb3HArpaXXJACHUATa Ha YICHOBCTC HAa YIIPABUTCIIHUTEC
1 KOHTPOJIHUTE OPraHM KaKTo € mpeioxkeHa or ChBera
Ha JUPEKTOpUTE.

5. Kondnukr Ha uHTEpeCH

4. Remuneration

4.1. The size and structure of remuneration of
members of the Board of Directors should be
approved by the General Assembly of the
company.

Madara Europe AD complies with this practice.
4.2. In accordance with legislative requirements
and best practices of corporate governance
structure and amount of remuneration should
consider:

4.2.1. Obligations and contributions of each
member of the Board of Directors in the activities
and results of the company;

4.2.2. The possibility of selection and retention of
skilled and loyal members of the Board of
Directors;

4.2.3. Need according to the interests of members
of the Board of Directors and longterm interests of
the company.

Madara Europe complies with this practice.

4.3. It is recommended that the remuneration of
members of the Board of Directors consists

of two parts: a permanent part and additional
incentives.

4.3.1. Company may provide such additional
remuneration of members of the Board of
Directors shares, stock options and other relevant
financial instruments.

4.3.2. The procedure for provision and use of
additional incentives from members the Board of
Directors is governed by the statutes of the
company.

Madara Europe AD complies with this practice.
4.4. Remuneration of independent directors are
constant and reflect the participation in meetings,
the execution of their duties to control the actions
of executives and to participate effectively in the
work of the company. They do not receive
additional compensation from the company.
Madara Europe AD complies with this practice.
4.5. Disclosures on the remuneration of members
of the Board of Directors in accordance with law
and statutes of the company. Shareholders should
have easy access to information on wages.

Madara Europe AD complies with this practice.
Information about the remuneration of members
of the Board of Directors is contained in the
Annual Activity Report.

On 30.06.2013 the General Meeting of
shareholders approved a policy for the
remunerations of the members of the managing
and controlling bodies as proposed by the Board




5.1. UnenoBete Ha ChBeTa Ha JUPEKTOPUTE TPsiOBa 1a
n30srBaT M Ja He AOIYCKAaT peajieH WIM MOTEHLHAICH
KOH(QIUKT Ha uHTepecu. Manapa FOpsn A/l mpunara
Ta3u MPaKTHKA.

5.2. Ilpouenypure 3a W30sATBaHE W pa3KpHBaHE Ha
KOHQJIMKTH Ha HHTepecH cieaBa Ja  Objar
periaMCHTUpann B yCTpOﬁCTBCHHTC aKTOBEC Ha
IPYy>KECTBOTO.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

5.3. UnenoBere Ha CbBera Ha JUpEKTOpHUTE TpsiOBa
He3a0aBHO Ja pa3KpUBaT KOH(QIUKTH Ha WHTEPECH U Jia
OCUT'YpsIBaT Ha aKIIMOHEPHUTE IOCTHII A0 MH(OpMALUs 3a
CHENKH MEXAY JPYKeCTBOTO W wieHoBe Ha ChBeTa Ha
IUPEKTOPUTE WINM CBBP3aHM € Hero juua. Manapa
IOpwn A/l me npunara Ta3u MpaKTHKA.

5.4. Bceku KOHQIMKT HAa HWHTEPECH B JPY’KECTBOTO
cienBa J1a ce pa3kpuBa Ha CbBeTa Ha TUPEKTOPUTE.
Mapapa FOpben A/l npunara Ta3u NpakTHKA.

5.5. lloreHnmaneH KOHPIUKT HA WHTEPECH CHIIECTBYBA
TOTaBa, KoOrato JIpyXecTBOTO Bb3HamepsBa Ja
OCBILECTBH CHENKA C IOPUANIECKO JIUIIE, B KOETO:

(a) unen Ha CpBeTa Ha TUPEKTOPHUTE WM CBBP3aHU
(3amHTEepeCyBaHH) C HEro Juia uMaT (UHAHCOB
HHTEpEC;

(6) unern Ha CpBera € wieH Ha YTPaBUTEIEH CHBET,
Hanzopen ceBet i ChBET Ha AUPEKTOPUTE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

6. Komureru

6.1. TIlpenoppuutenno e paborara Ha CbBera Ha
OUPEKTOpPUTE JAa Cce IOANOMara OT KOMHUTETH, KaTo
ChbBeThT Ha IUPEKTOPHUTE ONpeAeist HeoOXOOUMOCTTa
OT TSAXHOTO ChH3/aBaHe CHOOpa3HO crenuduKara Ha
npyxectBoTo. Mamapa HOpwsn AJl npunara Tasu
MPaKTHKA.

6.2. CpBeTHT Ha IUPEKTOPUTE CIIENIBA Jla CHh3JaJA€ MOHE
KOMUTET TIO  OAWT, BKJIIOYBAL]  HE3aBUCUM(H)
TUPEKTOP(M) U EKCIIEPTH.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

IIpe3 M. roam 2013 1. Ha OCA 6e u3dpan HOB OnuTeH
KOMHTET Ha JIPY>KECTBOTO.

6.3. Komuretnte OM cnemBalio ga ce Ch3aBaT BbB3
OCHOBa Ha MUCMEHO OIpejesieHa CTPYKTypa, 00XBaT OT
3aJaud, HaYMH Ha (YHKIMOHUpPaHE M TPOLEAYpH 3a
otuntane. Manapa Opsn A/l npuiara Ta3u mpakTuka.
®yHkuuuTe ca pasnucanu B Ycrasa u 3HOO.

II. OauT u BbTpelieH KOHTPOJI

1. KopnopatuBHUTE pPBKOBOACTBA, NOAIOMAraHu OT
KOMHTETa IO OAUT, MUCMEHO MOTUBHUpAT mpes OO0moro
cbOpaHue MPeUIOKEHUETO CH 3a U300p Ha OJTUTOP, KaTO
ce PBKOBOIAT OT YCTAHOBCHHUTE M3HMCKBAaHUS 3a
npogeCHOHATH3HM.

KbM HacTosIIus MOMEHT NpeasokKeHHeTo 3a u300p Ha
OJUTOP € MOTHBUPAHO YCTHO.

of Directors

5. Conflict of interest

5.1. Members of the Board of Directors must be
avoided to prevent actual or potential conflict of
interest.

Madara Europe AD complies with this practice.
5.2. Procedures for avoiding and disclosing
conflicts of interest should be regulated in the
statutes of the company.

Madara Europe AD complies with this practice.
5.3. Members of the board of directors must
immediately disclose conflicts of interest and
provide shareholders access to information about
transactions between the company and members
of the board of directors or related persons.
Madara Europe AD will comply with this
practice.

5.4. Any conflict of interest in the company
should be disclosed to the Board of Directors.
Madara Europe AD complies with this practice.
5.5. Potential conflict of interest exists when the
company intends to make a deal with a legal
entity in which:

(a) a member of the Board of Directors or related
(interested) parties to it have a financial interest;
(b) a member of the Council is a member of the
Management Board, Supervisory Board or Board
of Directors.

Madara Europe AD complies with this practice.

6. Committees

6.1. It is recommended that the work of the Board
of Directors should be assisted by a committee;
the Board of Directors determines the need for
their creation according to the specifics of the
company.

Madara Europe AD complies with this practice.
6.2. Board of Directors should create at least audit
committee comprising independent (i) Director (s)
and experts.

Madara Europe AD complies with this practice.

In March 2013 at the GMS a new Audit
Committee of the company was elected.

6.3. Committees should be established on the
basis of a written structure a range of tasks,
operation and reporting procedures.

Madara Europe AD complies with this practice.
The functions are written in the Articles of
association and Independent Financial Audit Act.

I1. Audit and internal control
1. Corporate governance, supported by the Audit
Committee, in writing to the General Assembly




2. XKenatenHo e na ce mpujara poTalMOHEH MPUHLUIT
IIPY TPEATIOKEHUATA U n300pa Ha BBHILEH OAUTOP.
PvroBoncTBOoTO Ha Manapa Open AJl mpuiara Tasu
NPaKTUKAa W Bb3HAMepsBa Ja Ipwiara Ta3u MPaKTHKa
MpH HATPyMBaHE HA JOCTaTBYHO Opoil (HHAHCOBU
TOJIUHM.

3. [IpenoppunTeNHO € H3rpaXJAAHETO Ha CUCTEMa 3a
BBTPEILEH KOHTPOJI, KOATO Jja rapaHTHpa €()eKTUBHOTO
(YHKIMOHUpaHE Ha CHCTEMHTE 32 OTYETHOCT U
paskpuBaHe Ha wuHbpopmanus. Manapa Opbsn AJl
npuiara Ta3u MpaKTHKA.

4. CucreMarta 3a BBTPEIICH KOHTPOJ C€ H3rpaxkaa u
($yHKIMOHMpAa W C ONlled UACHTUQHULIUpaHE Ha
PHUCKOBETE, CHITBTCTBAIIN JCHHOCTTA HA APYKECTBOTO U
MOJIIOMaraHe TAXHOTO €(EeKTHBHO yNpaBiCHHE.
Magapa Opwsn A/l npunara Ta3u npaxTHKa.

III. 3amuTa npaBaTa Ha aKLUOHEPHUTE

1. 3amura npaBata Ha akuuoHepute KopmnopaTuBHuTE
PBKOBOJICTBA FAPAHTUPAT PABHOIIOCTABEHOTO TPETUPAHE
Ha BCHYKH aKLHOHEPH, BKJIIOYUTEIHO MUHOPHUTapHUTE
U YYXACCTPAaHHUTE aKLMOHEpU, WU ca MATbXKHH Ja
3alUTaBaT TEXHUTE TIpaBa.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

2. O6mIo crOpaHue Ha aKIIHOHEPUTE

2.1. Bcuuku aknMoOHEpH HMMAaT IpaBoO Jla ydyacTBaT B
OO6moTo chOpaHue Ha aKUMOHEPUTE W Jla M3passBaT
MHeHueTo cu. Mapapa Open AJl npunara Tasu
mpakTuka. 2.1.1. AKuoHepuTe ¢ MpaBoO HA TJIAC WMAT
BB3MOYKHOCT J1a YNpaKHSBaT NMPaBOTO CH Ha TIjac Ha
OO0moro cwrOpaHme Ha JAPYKECTBOTO W 4pe3
NPEICTAaBUTEIH.

Magapa Opwsn A/l npunara Ta3u npaxTHKa.

2.1.2. KopnopaTuBHUTE PBKOBOJCTBA OCBIIECTBSIBAT
e(deKTHBEH KOHTpPOJ, KaTo Ch3JaBaT HeoOXoamMara
OpraHu3anys 3a TJacyBaHETO HAa YITBIHOMOILICHHUTE
JUIa B CHOTBETCTBHE C MHCTPYKIMUTE HA aKIIUOHEPUTE
WK TI0 pa3pelieHuTe OT 3aKOHa

Ha4uHM.

2.1.3. KopriopaTuBHUTE pHKOBOCTBA U3TOTBST MpaBUIia
32 OPraHU3UPAHETO M MPOBEKIAHETO HA PEIOBHUTE U
m3BbHpenHNTe OOmM CchOpaHWs Ha aKIMOHEpUTE Ha
IpPY’KECTBOTO, KOWTO TapaHTUpaT pPaBHOMOCTABEHO
TpeTUpaHe Ha BCUYKH aKIIMOHEPH M MPABOTO HA BCEKH
OT aKLMOHEPUTE [1a U3Pa3u MHEHUETO CH 110 TOUYKHUTE OT
nHeBHUS pex Ha O0moTo crbpaHwme.

2.1.4. KoprnopaTUBHHTE pPBKOBOJCTBA OpraHU3UpPAT
npolenypuTre M peaa 3a mnpoBexigane Ha OOmoTo
cbOpaHHMEe Ha aKUMOHEPUTE [0 HAauWH, KOHUTO He
3aTpyIHSBA WM OCKBIISIBA HEHYXKHO II1aCyBaHETO.

2.1.5. KoprnopaTuBHMTE pPBKOBOJCTBA IpeANpHEMAT
JEeWCTBUS 32 HaChbpUYaBaHE y4yacTUETO HA aKIMOHEPH B

OOmoro chOpaHHEe Ha AaKIMOHEPHUTE, BKI. Ype3
OCUrypsBaHe Ha BB3MOXKHOCT 3a JAUCTAaHIIMOHHO
MPUCHCTBUE  Ype3 TEXHWYECKH cpeactBa  (BKIL

justifies his proposal for the selection of auditors,
guided by the requirements for professionalism.
At present the proposal for the choice of auditor is
motivated orally.

2. It is desirable to apply the rotation in the
proposals and the selection of external auditor.
The management of Madara Europe AD complies
with this practice and intends to apply this
practice in the accumulation of sufficient number
of financial years.

3. It is recommended that building a system of
internal controls to ensure the effective
functioning of systems of accountability and
disclosure.

Madara Europe AD complies with this practice.

4. Internal control system is up and running and to
identify the risks attached to the company and
support their effective management.

Madara Europe AD complies with this practice.

ITI. Protection of Shareholders

1. Protecting the rights of shareholders Corporate
governance ensures equitable treatment of all
shareholders, including minority and foreign
shareholders, and are obliged to defend their
rights.

Madara Europe AD applies to this practice.

2. General Meeting of Shareholders

2.1. All shareholders are entitled to participate

in the General Assembly of shareholders to
express their views.

Madara Europe AD complies with this practice.
2.1.1. Shareholders entitled aloud able to exercise
their right out loud at the General Assembly of the
company's representatives. Madara Europe AD
complies with this practice.

2.1.2. Corporate governance effectively control by
creating the necessary arrangements for the vote
of the persons authorized in accordance with the
instructions of the shareholders or by means
permitted by law.

2.1.3. Establish corporate governance rules for the
organization and conduct of regular and
extraordinary General Meetings of Shareholders
of the company to ensure equitable treatment of
all shareholders and the

right of each shareholder to express his views

on items on the agenda of the General Assembly.
2.1.4. Organize corporate governance procedures
and rules for conducting the general meeting of
shareholders in a manner that does not unduly
expensive or difficult to vote.

2.1.5. Corporate governance action to encourage
the participation of shareholders in

general meeting, incl. by providing the




HWHTEPHET) B CIIy4yaUTe€ KOraTo TOBa € BB3MOXHO U
HeoOXoaMMoO, W He TmpoTuBopeun Ha T. 2.1.4. or
HacTosaums Kogekc.

Mapgapa FOpbn mpuiiara Ta3u OpakTHKA ¢ U3KIIOUYCHUE
Ha JAWCTAaHLUMOHHO MPUCHCTBUE UYpE3 TEXHUYECKU
CpeacTBa, ThH KaTo Ta3uW NpPaKTHKa HE € BCE OlIe
HOPMATHBHO ypeJieHa B beiarapusi.

2.1.6. KopmopatuBHuTe pPBKOBOACTBA TrapaHTUPAT
MpaBOTO Ha aKUUOHEpUTe Ja ObJaT HHPOPMHPAHU
OTHOCHO B3eTHTe pemeHus Ha OOmOTO chOpaHue Ha
aKIMOHEPUTE.

Mapapa IOpbn A/l npunara Ta3u NpakTHKA.

IV. PaskpuBane Ha uHopmManus

1. KopnopaTuBHHTE pPBKOBOJACTBA  YTBBP>KIABAT
MOJMTHKAaTa 3a pa3KpuBaHe Ha uHDopManms B
CHOTBETCTBHE CBhC  3aKOHOBHTE  M3UCKBaHUSA U
YCTPOWCTBEHUTE aKTOBE.

Mapapa IOpbn A/l npunara Ta3u NpakTHKA.

2. B cpoTBeTcTBHME C MpHeTaTa MOAUTHKA Mo T. 1
KOPIIOPaTUBHUTE PBKOBOACTBA Ch3JaBaT M MOJIBPXKAT
cucTeMa 3a pa3KpuBaHe Ha HHPOPMALHSL.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

2.1. TIlpenopbuuTenHo € BCHYKM WIEHOBE Ha
KOPIIOPaTUBHUTE PBKOBOACTBA Ja NPUCHCTBAT HAa
o0muTe chOpaHus Ha aKIIMOHEPHUTE Ha IPYKECTBOTO.
Magapa Opwsn A/l npunara Ta3u npakTHKa.

2.2. Marepuanu Ha O01m10TO CHOpaHUe HA aKIMOHEPHUTE
2.2.1. TekcToBeTe B MUCMEHUTE MATEPUAIIH, CBBP3aHU C
nHeBHUs pen Ha OOmOTO chOpaHme, cienBa na Obaar
KOHKPETHH W SICHH, 0e3 Ja BBBEXKIAT B 3a0IyKIcHHE
aKIoHepuTe. Benuky npeanoXeHus: OTHOCHO OCHOBHHU
KOPIIOPaTUBHU CHOUTHS C€ TPEACTABAT KATO OTACIHU
TOYKM B JHEBHUsA pen Ha OOmOoTO ChOpaHue, B T.4.
MPEIUIOKEHUETO 3a pas3npeaessiHe Ha nedanoa.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

2.2.2. JIpy)XecTBOTO  TOAIBPKAa HAa  HHTEPHET
CTpaHMLIATa CH CIIeLMaJHa CEeKLHs OTHOCHO IpaBaTa Ha
aKIMOHEpUTE W ydacTuero uM B OOmoTo crOpaHue Ha
aKIMOHEPUTE.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

2.2.3. KopnopaTuBHUTE PBKOBOACTBA CHACKUCTBAT HAa
aKIMOHEpUTE, OBIACTEHH OT ChJA 32 BKIIIOYBAHE Ha
JOITBIHUTEIHA BBIPOCH B JHEBHUA pen Ha OOImIOTO
crOpanue.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

3. Cucremara 3a pa3kpuBaHe Ha nHGOpMAIUs TPsOBa Jia
rapaHTupa paBHOIOCTABEHOCT Ha aJpecaTuTe Ha
nHpopMaruaTa (aKIHOHEPH, 3aWHTEPECOBAaHU JIWIIA,
WHBECTUIIMOHHAa OOIIHOCT) W Ja He MO03BOJIsABA
3710yMOTpeOu ¢ BhTpeIIHa nHpOopMaLusl.

Magapa HOpen AJl mnpumara Ttasm mpakTHka. 4.
KoprioparuBaute pbhKOBOACTBA TPsOBa Ja rapaHTHpaT,
4ye cucTeMaTa 3a paskpuBaHe Ha wHHMOpManus
OCUT'YpsiBa ITbJIHA, HABPEMCHHA, BsipHa W pa3dupaema

opportunity for remote presence through technical
means (including Internet) where possible and
appropriate and not contrary to paragraph 2.1.4. of
this Code.

Madara Europe AD complies with this practice,
except for remote presence through technical
means, as this practice is not yet regulated in
Bulgaria.

2.1.6 Ensure corporate governance rights of
shareholders to be informed about the decisions of
the General Assembly of Shareholders.

Madara Europe AD complies with this practice.

IV. Disclosure of information

1. Promote corporate governance policy for
disclosure in accordance with legal requirements
and statutes.

Madara Europe AD complies with this practice.

2. In accordance with the policy adopted under
item | corporate governance create and

maintain a system of disclosure.

Madara Europe AD complies with this practice..
2.1. It is recommended that all members of
corporate governance to attend general meetings
of shareholders of the company.

Madara Europe AD complies with this practice.
2.2. Materials of the General Meeting of
Shareholders

2.2.1. The texts in the written materials relating to
the agenda of the General Assembly should be
specific and clear, not mislead shareholders.

All proposals for major corporate events are
presented as separate items on the agenda of the
General Assembly, including proposal for
allocating profit.

Madara Europe AD complies with this practice..
2.2.2. The company maintains on its website a
special section on the rights of shareholders

and their participation in the General Assembly of
Shareholders.

Madara Europe AD complies with this practice.
2.2.3. Promote corporate governance to
shareholders, authorized by the court for inclusion
of additional issues on the agenda of

the General Assembly.

Madara Europe AD complies with this practice.

3. The system of disclosure should ensure equal
treatment of recipients of information
(shareholders, stakeholders, the investment
community) and to prevent abuse of inside
information.

Madara Europe AD complies with this practice.

4. Corporate governance must ensure that the
system of disclosure provides complete, timely,
accurate and understandable information that




nH(pOpMAaITUs, KOATO AaBa BH3MOXKHOCT 32 OOEKTHBHU U
UHGOPMHUPAHU PEILEHHS U OLICHKH.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

5. KopnopaTuBHUTE pPBKOBOJACTBA YTBBPXKAAaBAT U
KOHTPOJIMpaT CHa3BaHETO HAa BBTPELIHM MpaBUiIa 3a
HU3TOTBAHEC HaA TOAMINHHUTEC U MCEKIHUMHHUTC OTUYCTU H
pena 3a pa3kpuBaHe Ha MHQOpMAIMsI M0 HAYHH, KOWTO
Jla TapaHTHpa craspanero Ha T. 3. Manmapa FOpsm AJ]
Mpujiara Ta3u NpakTUKa.

6. IlpenoppuuTenHo €, KaTo 4acT OT cCUCTeMaTa 3a
paskpuBaHe Ha wuH(poOpMaIus, pa3paboTBaHETO W
MOJABPKAHETO HA MHTEPHET CTPAHMLA HA IPY>KECTBOTO
C YTBBPJEHO ChABP)KaHUE, 00XBAT U MEPUOANYHOCT Ha
paskpuBaHaTa upe3 Hes nHpopmanus. [Ipenoprunrento
€ pa3KpuBaHaTa 4pe3 MHTEPHET CTpaHuLara Ha
JpYy>KECTBOTO HH(MOpMAIHs 1a BKIIOYBA HaH-MaJKO:

- TaHHHU 32 JPY’KEeCTBOTO;

- JaHHY 3a aKLIMOHEPHATa CTPYKTYpa;

- YCTPOICTBEHUTE aKTOBE Ha APYKECTBOTO;

- JaHHU 3a YIIPABUTCIIHUTE OPraHu,

- CUYCTOBOJHHM OTYETH I[IOHE 3a TMOCIHeAHUTEe 3 -
MaTEepHAIHUTE 3a MPEACTOSIIUTE OO

chOpaHMs Ha  aKIUOHEpPUTE Ha  JPYKECTBOTO.
Wudopmanuss 3a B3eTHTE pemieHHs OT oOuuTe
CcbOpaHUsl Ha AaKLHMOHEPUTE IIOHE 3a IOCIEIHUTE TPHU
TOJIVIHY,

- “HpOpMAIHUS 38 OTUTOPUTE;

- nH(OpMAaITUs 32 TPEACTOSIIN CHOUTHS;

- BaXHa wuH(poOpMauus, CBbp3aHa C JeHHOCTTAa Ha
JpY>KECTBOTO.

Mapapa FOpben A/l npunara Ta3u NpakTHKA.

7. Jlpy>KecTBOTO MNEPUOJUYHO CJEABa Ja pa3KpHBa
uHpOpMaLUs 32  KOPHOPATUBHOTO  yIpaBJICHHE.
PaskpuBanero Ha wuH(popManus 3a KOPHOPATUBHOTO
yIOpaBJIieHHE CTaBa B CBHOTBETCTBHE C MPHUHIUIA
,Cla3Bail unu oOsicHsaBai". [IpuHIIMIBT H3HCKBAa B
cillydail Ha Hecna3BaHe Ha HSIKOHM OT IpPENnopbKUTE Ha
Kogexca na ce mpeacraBu oOscHeHue 3a ToBa. Masapa
IOpbn A/l mpunara Ta3u mpakTHKa.

V. 3aunTepecoBaHu JiuLa

1. KopriopaTHBHOTO yIIpaBIIeHHE OCHUTYpsiBa €(pEeKTHBHO
B3aMMOJICMCTBHE CBC 3auHTEpecoBaHUTE muma. KbMm
Ta3u KaTeropus CC OTHACAT OIPCACICHU I'PYIIN JIMIla, Ha
KOHUTO APYKECTBOTO TUPEKTHO BB3JEHCTBA U KOUTO OT
CBOSI CTpaHa MOraT Ja MOBIMSAT Ha AECHHOCTTa MY, B
T.4. JOCTaBYMUIM, KIUEHTH, CIYyXXUTEIU, KPEIAUTOPH,
Ipynu 3a OOIIECTBEH HATUCK M ApYrH. [pyskecTBOTO
neHTUGHUIMpa KOM ca 3auHTEPECOBAHUTE JHLIA C
OTHOILIEHWE KBbM HEroBaTra JeHHOCT Bb3 OCHOBa Ha
TAXHaTa CTCIICH U C(bepl/l Ha BJIHUAHUC, DPOJII U
OTHOLICHUE KbM YCTOHYHMBOTO My Pa3BHUTHE.

Magapa Opwsn A/l npunara Ta3u npakTHKa.

2. B cBodTa nonuTrKa cupsAMO 3aMHTEPECOBAHUTE JIMIIA
KODIIOPaTHBHUTE PHKOBOJACTBA C€ CHhOOpas3siBaT CbC

allows for objective and informed decisions and
evaluations.

Madara Europe AD complies with this practice.

5. Promote corporate governance and monitor
compliance with internal rules for the preparation
of annual and interim reports and procedures for
disclosure of information in a manner to ensure
compliance with item 3. Madara Europe AD
complies with this practice.

6. It is recommended as part of a system of
disclosure, developing and maintaining the
website of the company with approved content,
scope and frequency of information disclosed by
it.

It is recommended that disclosed by the company
website information to include at least:

- Details of the company;

- Data on the shareholding structure;

- Statutes of the company;

- Data about the governing bodies;

- Accounts for at least the past 3 years;

- Materials forthcoming general meetings of
shareholders of the company. Information on
decisions taken by general meetings of
shareholders, at least for the last three years;

- Information for auditors;

- Information about upcoming events;

- Important information relating to the company.
Madara Europe AD complies with this practice.

7. The company should periodically disclose

information = about  corporate = governance.
Disclosure of corporate governance is in
accordance with the principle "comply or

explain." Principle requires that in case of failure
of some of the recommendations of the

Code to provide an explanation for this.

Madara Europe AD complies with this practice.

V. Interested parties

1. Corporate governance ensures the effective
interaction with stakeholders. To this category
relate certain groups of persons who directly
impact the company and which in turn may affect
its activity, including suppliers, customers,
employees, creditors, public pressure groups and
others. The company identifies what are
stakeholders with regard to

its activities based on their level and areas of
influence, role and attitude towards sustainable
development.

Madara Europe AD complies with this practice.

2. In its policy towards stakeholders the corporate
governance complies with legal requirements.
Good corporate governance practices requires
complience with all stakeholders in accordance




sakoHoBMTe H3auckBanus. [lofpara npakTuka Ha
KOPNOPATHBHO YNpABJeHKe M3HckBa chofpalaBane cke
3AHHTEPECOBAHHTE JIHUA B CHOTBETCTRHE C NPHHUHINHTE
38 NPO3PAYHOCT, OTHETHOCT W GHIHeC eTHka.

Manapa KOpen AJl npunara Tasu npakTHKA.

3. [NpenopeYKTENHO € B CLOTBETCTBHE C TA3H NOAWTHKA
KOpNOpPaTHBHHTE pBKOBOACTBA Ja u3paboTaT M
KOHKDETHH MpaBHNa 38 OTYHTAHE HA WHTEPECHTE Ha
JZWHTEPECOBAHNTE JIKIA, KONTO NPABHIA A3 OCHTYPAT H
TAXHOTO NpMBIHYAHE NPH DElIABAHE HA ONpPENCNCHHM,
H3UCKBAIUM NO3HUMATA KM BBIPOCH. Te3H IMpasuna
creasa Ja raparTHpar Oananca Mexiy PasBHTHETO Ha
JAPYXECTBOTO H MKOHOMHMYECKOTO, COLHANHOTO W
exonoroch00pasHOTO PA3BHTHE HA CPENaTa, B KOATO TO
GyHKUHORHPE.

Manapa Opsn Al npunara Ta3n NPaKTHKA.

4, KopnoparuBHHTE  pPbKOBOACTBA  NOAXBPNKAT
edexTHBHH BDPB3KH ChC 3aHHTEPECOBAHMTE JMHA.
TpenopbYHTENHO € MEPHOAHYHO, B CHOTBETCTEHE CHC
3aKOHOBHTE HOPMH H 100paTa MeXIyHApOAHA NPAKTHKE
3a pa3kpuBaHe Ha HHQOpMAUAA OT HedHHAHCOB
XapakTep  ApykecTsoTe Ja  uHpopmmpa 38
MKOHOMHYECKH, COLMANHH M EKOJOrHYHM BBIPOCH,
KACaeIUM 3AMHTEDECOBAHMTE JHIA, KATO HANMpPHMEp:
6opba c xopynumsta, paloTa CBC CAYKHTENHTE,
JOCTABYHLHTE H KIHEHTHTE, COUMANHATE OTTOBOPHOCT
Ha JpYXKeCTBOTO, ONA3BAHETO HA OKONHATA Cpeaa.
Mapapa IOpen AJl we npunara TasH npakruka. Kum
MOMEHTA HAMA NPOSBEH HHTEPEC OT IAHHTEPECOBAHH
NRNA.

with the principles ]
of transparency, accountability and business |
ethics. "
Madara Europe AD complies with this practice. |
3. It is recommended that in accordance with this '
policy the corporate govemance to devise specific
rules for taking into account of the interests of
stakeholders, which rules to ensure their
involvement in solving specific issues, requiring
their opinion. These rules should ensure a balance
between company’s development and the
economic, social and environmentally sound
development of the environment in which it |
operates.

Madara Europe AD complies with this practice.

4. Corporate govemance maintain effective
relationships ~ with  stakeholders. It s
recommended that periodically in accordance with
the legal standards and international best practices
on disclosure of non-financial information the
company informs about economic, social and
environmental issues affecting stakeholders, such
as; combating corruption, work with employees,
customers and suppliers, corporate social
responsibility , environmental protection.

Madara Europe AD will comply with this
practice. ‘
There is currently no demonstrated interest of |
interested parties.

Caeer Ha aupexTOpHTE / Boar/g' of Directors:
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TMon Pa#inu /Paul Riley

Crkot Jxejimc [Tepkunc / Scott James Perkins

Jlvoamun Baagumupos aves / Ludmil Viadimirov Gachev



