JOKJIA L
OTHOCHO NpUJIaraHe Ha MOJIMTHKATA
32 Bb3HArPasK/ICHUSATA HA YIIPABUTEJHHUTE U
KOHTPOJIHUTe opranu Ha ,Manapa IOpsn® AJ]

. O01mH 1mo10:KEeHUS

1. Moaumuxama 3a 8b3HAZPAINCOCHUAMA Ha
ynpasumennume u KOHmpoanu opeanu (,, [lonumuxama®) e
paspabomena om Cwveema Ha Oupekmopume (C]) Ha
,Maoapa FOpwn* AJl (,,/[pyacecmeomo”) Ha ocuosanue
yn. 1166 om 3axona 3a nybauuHo npeonrazame HA YeHHU
kuudxca (, 3K ) u Hapeoba Ne 48 om 20.03.2013 2. 3a
UBUCKBAHUAMA KbM Bb3HASPANHCOEHUAMA, U30d0eHd Om
Komucuama 3a @unancoe wnaosop (,Hapeoba 48°),
ypexcoawa — NpUHyunume U USUCKBAHUAMA  KbM
HOAUMUKAMA U NPAKMUKAMA 30 Onpeoeiane u usniauane
HA 8b3HASPAINCOEHUAMA HA YleHo8eme HA YNpasumenHume
U KOHMpOIHUmMe OpeaHu Ha nyoauyHUme OpyHCecmed.
Hacmoswama noaumuxa e npuema Ha pedosHOMO 000
cvOpanue Ha axyuonepume npogedeno Ha 30.06.2013e.,
uUsMeHeHa ¢ pewleHue Ha 00WoOmMo  cvOpaHue Ha
axyuonepume Ha 29.06.2015¢.

Honumukama ce npunaza 3a 6b3HASPANCOCHUAMA HA
unenoseme  na  Cwveema  Ha  Oupekmopume  Ha
Lpyorcecmeomo.

2.Hacmoswuam 0ok1a0 npeocmagiasa camocmosmeneH
OOKYyMeHm  KbM  2OOUWHUSL  (PUHAHCO8 — omuem  HaA
opyacecmeomo kvm 31.12.2016 2., u ce nybauxyea ua
unmepnem cmpanuyama Ha Hpyacecmeomo
http://www.madaraeurope.eu/

3. Hoknaovm cvovpoca npeeied HA HAYUHA, NO KOUMO
Honumuxama e npunazana npes 200unama u npozpama 3a
npunazane na Ionumuxama 3a credsawama unancosa
200UHa.

1. Chabpxanne Ha TOKJIaga

1. UHdopMauuss OTHOCHO I@poueca Ha B3eMaHe Ha
pellleHHs1 TNpPH  oOmpeleisiHe HAa TMOJHTHKATa 3a
BB3HATPAKAEHUATA, BKJIIOYHTEIHO, aKO € NMPHJI0KHUMO,
uHopManusa 3a MaHIaTa U ChCTaBa HAa KOMMTETa IO
BBb3HATPaKAeHUATA, HMeHaTa Ha BBHIIHUTE
KOHCYJITAHTH, YHUTO YCJYIH €a OWJIM H3MOJI3BAHM NMPH
onpeaesiHeTO HA MOJUTHKATA 32 Bh3HATPAKIEHUSTA;

JeiicTBamata KbM HacToAmus MoMeHT Ilonmutuka e
paspaborena or CJI na JlpyxecrBoro. [lomurukara e
IpueTa OT PEJOBHOTO OOWIO ChOpaHHME Ha AKIMOHEPHTE,
npoBeaeHo Ha 30.06.2013 r., m3MeHeHa C pelIeHUE Ha
penoBHOTO 00mO chOpaHHMEe Ha  aKIHOHEpUTE Ha
29.06.2015r. IlonuTukaTa € M3rOTBEHA II0 HAYMH, CIIa3Balll
MPUHINIIA Ha OCHUTYpSBaHE Ha HAACKIHO M e(EKTUBHO
yIpaBJeHHE Ha PHCKa B CHOTBETCTBHE C J0OpHTE OM3HEC
MIPAKTUKA M CTPATETHH, KAKTO W IIEHHOCTHTE W IEJIHWTE Ha
HpyxectBoTO.

Cermacao I[lomutukara JIpyXkecTBOTO HsAMa Ch3IajcH

REPORT
for application of the policy
for the remuneration of the members of the
managing and controlling bodies of “Madara
Europe” AD

I. General provisions

1. The policy for the remuneration of the members of
the managing and controlling bodies (“the Policy”) is
developed by the Board of Directors (BD) of “Madara
Europe” AD (“the Company”) on the grounds of Art.
1166 from the Public Offering of Securities Act
(“POSA”) and Ordinance No 48 issued on 20.03.2013
by the Financial Supervision Commission regarding
the Requirements for the Remuneration (“Ordinance
48”), regulating the principles and the requirements
for the policy and practice for defining and paying
remunerations to members of the managing and
controlling bodies of public companies. The present
policy is adopted on the regular general meeting of
shareholders held on 30.06.2013, amended on the
general meeting of shareholders on 29.06.2015.

The Policy is applied with regard to the remunerations
of the members of the Board of Directors of the
Company.

2. The present report is a separate document to the
Company’s annual financial statements as at
31.12.2016 and is published on the website of the
Company http://www.madaraeurope.eu/en/

The report contains an overview of the manner in
which the Policy has been applied throughout the year
and a programme for applying the Policy for the
following financial year.

I1. Content of the report

1. Information on the process of decision-making in
determining the policy for remuneration, including
if applicable, information on the mandate and
composition of the remuneration committee, the
names of external consultants whose services have
been used in the determination of the policy for
remuneration;

The present Policy is developed by the BD of the
Company. The Policy is adopted on the regular
general meeting of shareholders held on 30.06.2013,
amended on the regular general meeting of
shareholders on 29.06.2015 The Policy is prepared in
a way following the principle of securing a reliable
and effective risk management in accordance with the
good business practices and strategies, as well as the
Company’s values and objectives.

According to Policy the company has no a
remuneration committee. The BD has not used


http://www.madaraeurope.eu/
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KOMHTET II0 BB3HarpaxiacHusATa. IIpm paspaboTBaHEeTO Ha
[omurukara CJ] He € O3B BHHITHA KOHCYJITAHTH.

2. Nudopmanusi OTHOCHO OTHOCHTENHATA TeiKeCT Ha
NPOMEHJIHMBOTO W TOCTOSHHOTO BBb3HAIPAaXICHHEe Ha
4YJICHOBeTe.

[MpenBux HauanHarta ¢a3a Ha MPOEKTUTE Ha J[pykecTBOTO,
u cpriacHo [lonuTukara, He € 3alUIaliaHo Bh3HArpaKACHHE
Ha uneHoBete Ha CJ] npe3 2016 r.

3. Audopmanus OTHOCHO KPHMTEPHHTE 3a NMOCTHUIHATH
pe3yJITaTH, Bb3 OCHOBA Ha KOMTO ce NPe0CTABAT ONIUU
BbPXY aKLIHMHM, aKIHMH HA APY:KECTBOTO MJIM JAPYr BH[
NMPOMEHIMBO Bh3HATpaKIeHHe

CeriacHo Ilommrtukara, mpe3 2016r. He ca W3MIAIIAHU
TIPOMEHIIMBY BB3HATPAXKICHUS MO KaKBOTO U 1a ¢ (opma,
BKITFOYUTEIHO AaKIWH, OMIMH BBPXY AKIUU H BCAKAKBU
JPYTH MpaBa 3a NpUI00MBaHEe HA aKITUH.

4. TosicHeHHe HA NPUJIATAHUTE METOMH 32 MpeleHKa
JajJd ca M3NbJIHEHH KPUTEPHUUTE 32 MOCTUTHATHTE
pe3yararu.

He e npunoxumo. Ceriacuo [lonurukara, npe3 2016r. He
Ca u3IjialliaHu MPOMCHJIMBU BB3HAIPAXKIACHUA MOA KaKBOTO
u 1a e popma.

5. IlosicHeHHMe OTHOCHO 3aBHCHMOCTTA
BB3HATPAKIEHUETO U MOCTUTHATHUTE Pe3yJITaATH

MEKITY

He e nmpunoxxumo. CerimacHo [lomurukara, npe3 2016r. He
ca M3IUIAIAHA IPOMEHIIMBH BB3HATPAXKICHHS IO/ KaKBOTO
u aa e hopma.

6. OcHOBHHUTE MJIalIaHUsA U 000CHOBKA Ha TOAMIIHATA
cxeMa 3a M3MJIalaHe HA OOHYCH M/WJIM HA BCHYKH APYTH
HeNMAPUYHM AONbJIHUTETHH Bh3HArpakaeHust

He ca w3mmamand OOHYCH W/HWIHM  JONBIHUTEIHU

HETapUYHU Bb3HarpaxaeHus mpes 2016r.

7. Omnmcanue HAa OCHOBHHTE XapPaKTePHCTHKH Ha
cxeMara 3a [ONBJHUTETHO [I0OPOBOJHO MEHCHOHHO
ocurypsiBane 1 ”HGOpManus OTHOCHO IVIATEHUTE W/WJIH
ABbJUKAMHTE BHOCKH OT JPY:KeCTBOTO B 1O0J3a Ha
AMPEKTOPA 32 CLOTBETHATA (PMHAHCOBA TOJMHA, KOraTo
€ IPHJI0KUMO.

He e npunoxxumo. He e HannvHa cxema 3a JOITBIHUTEIIHO
J0OPOBOJIHO NMEHCHOHHO OCHUTypsiBaHe wieHoseTe Ha C/I.

8. Hudopmauuss 3a mnepuoauTe Ha OTJaraHe Ha
M3IJIALIAHETO HA IPOMEHJIMBHUTE Bb3HAIrPaKIeHUs!

He e mnpunoxumo. He ca wusmnamaHd NIpOMEHIUBU
BB3HArPaKACHUS O] KAKBOTO U J1a € popma.

9. Uudopmanus 32 MOTUTHKATA HA 00e3IIETEHUSITA IPH
NpeKpaTsiBaHe HA JOr0BOPHTE.

Covrimacuo pasgen |V or IlommTtukara, [pyxkectBoto He
JBIDKM 00e3lIeTeHne NpU HpeKpaTsBaHe Ha JOroBopa Ha
usieH Ha CbBeTa Ha JUPEKTOPUTE.

10. Uudopmanus 3a mepuoaa, B KOMWTO aKIUHTE He

external consultants in developing the policy.

2. Information on the relative weight of variable
and fixed remuneration of the members.

Taking into consideration the initial phase of the
Company’s projects and the Policy no remuneration
had been paid to the members of the BD in 2016.

3. Information on the performance measures,
based on which shares options, company’s shares
or other variable remunerations were granted

According to the Policy no variable remunerations
have been paid during 2016 in any form, including
shares, stock options and any other rights of acquiring
shares.

4. Explanation of the methods applied to assess
whether the performance measures have been
achieved

Not applicable. According to the Policy variable
remunerations have not been paid during 2016 in any
form.

5. Explanation of the relationship between
remuneration and performance results

Not applicable. According to the Policy variable
remunerations have not been paid during 2016 in any
form.

6. The main payments and rationale of the annual
bonus scheme and / or any other additional benefits
in kind

No bonuses paid nor additional benefits in kind
provided in 2016.

7. Description of the main characteristics of the
scheme for additional voluntary pension security
and information on the paid and / or due by the
company contributions in favor of the Director for
the financial year, when applicable.

Not applicable. No additional voluntary pension
scheme available to the BD members.

8. Information for periods of delay in the payment
of variable remunerations

Not applicable. No variable remunerations have been
paid in any form.

9. Information for the policy on compensations in
case of termination of the contracts.

According to section IV of the Policy no
compensation shall be due by the Company in case of
terminating the contract of a member of the BD.

10. Information for the period in which the shares



MOraT Aa 0bAaT NPeXBbPJIAHU U ONUHUTE BHPXY aKIHH
He MOrat Ja ObAaT YNpaKHABAHH, NMPH NPOMEHJIUBH
BB3HATPaKAeHUS], OCHOBAHH HA AKIHMH.

He e MIPUIIOKUMO. Ilonutnkara He NpeABUIKIa TaKaBa
BB3MOXKHOCT. He ca n3IjialaHn TIPOMCHJIMBU
BBb3HArpaxJACcHus 1Mo KakBOTO U J1a € (bopMa.

11. Undopmanmusi 3a NOJUTHKATA 3a 3ama3BaHe Ha
ompeneseH Opoil akuuM [0 Kpas HAa MaHJaTa Ha
YjleHOBeTe HA YNPABUTEJHUTE U KOHTPOJIHUTE OPraHu
cJieJ U3THYaHe Ha nepuoga no 1. 10;

He e mnpunoxumo. Ilonmutukara He mNpeaBHKIa TakaBa
BB3MOXKHOCT.

12. Undopmanusi OTHOCHO JOTOBOPHUTE HA YJIEHOBETE HA
YIPaBUTEIHATE U KOHTPOJHUTE OPraHH, BKJIIOYUTETHO
CPOKa Ha BCEKH J0r0BOP, CPOKA HA MPEIU3BECTHETO 32
npekpaTsiBaHe W JAeTaiijii OTHOCHO 00e3lIeTeHUsATA
W/WJIH JpyrdH JAbJKMMH IUIAIIAHUSI B cJydaik Ha
NpeICPOYHO NpeKpaTsiBaHe.

Hsma cximrodenu noroopu ¢ wieHoBete Ha CJ1 mpe3 2016r.

13. IbaHuAT pa3mMep Ha BBb3HATPaKIEHHETO W Ha
APYruTe MaTepHaJHH CTHUMYJIM Ha 4IeHOBeTe Ha
YNpaBUTETHUTE U KOHTPOJHUTE OPraHH 32 ChOTBETHATA
(¢unancoBa ronuua.

Unenosere Ha CJ] He ca mosy4aBaii Bh3HArpaXkJICHUE WIIN
JIpYr'y MaTepualiHu cUMYJIH npe3 2016r.

14. Undopmanus 3a Bb3HATPAKAEHHETO HA BCAKO JIHIIE,
KOETO € OWJI0 YieH HAa ynpaBUTeJleH HJIM KOHTPOJIeH
Opran B MyOJHYHO JPY’KeCTBO 32 ONpeAesieH NepHuoj
1pe3 ChOTBeTHATAa (PMHAHCOBA rOJNHA:

a) NYIHUS pasMep HA USRIAMEHOMO U/UIU HAYUCIIEHO
8b3HACPAdICOCHUEe HA TUYEeMO 3d CbOMBEMHAMA PUHAHCOBA
200UHa:

He e m3mnamanHo WiM HadyWCISIBAHO BB3HATPaKACHHE Ha
yinenoBete Ha C/] npe3 2016r.

0) 6vsHacpasicoeHuemo u  Opyeu  MAMepualHu U
HeMamepuanHy —CMumMyay, MNOLVYeHU Om JUYemo om
Opyaicecmea om coujama epyna;

Hsama TakuBa.

8) 6v3nacpadicoeHue, NOIY4eHo om auyemo noo gopmama
Ha pasnpedenenue Ha newaroama u/uru  OoMycu u
OCHOBAHUAMA 30 NPEOOCMABIHENNO UM

UnenoBete Ha CJ| He ca momydaBanu OOHYCH WIH
pasmnpenencHue Ha nedanta mpe3 2016r.

2)  6Ccuuku  OONBIHUMENHU  NIAWAHUS — 3d  YCIyeu,
npedoCmasenu om IUYemo U3ebH oduyaunume My QyHKyul,
K02amo nOOOOHU NAAWAHUS €A OONYCMUMU Cb2IAACHO
CKIIOUEHUsL C He20 002080D:

Hsama takusa.

0) niameHomo u/unu HavucieHo obezwemenue nNO NOBOO

can not be transferred and the share options can be
exercised, in case of variable remunerations based
on shares.

Not applicable. The policy does not provide for such
an option. No variable remunerations have been paid
in any form.

11. Information for the policy for retention a
number of shares by the end of the mandate of the
members of the management and supervisory
bodies after expiration of the period under item 10.

Not applicable. The policy does not provide for such
an option.

12. Information on the contracts of the members of
the management and supervisory bodies, including
the term of each contract, the notice period for
termination and details on compensation and / or
other payments due in the event of early
termination.

No contracts concluded with the members of BD in
2016.

13. Full remuneration and other incentives to the
members of management and supervisory bodies
for the financial year.

The members of the BD had not received
remuneration or other incentives (benefits) in 2016.

14. Information for the remuneration of any
person who has been a member of the management
or supervisory body of a public company for a
certain period during the financial year:

a) the full amount of the paid and / or accrued
remuneration of the person for the financial year:

No remuneration had been paid and /or accrued to the
members of the BD in 2016.

b) remuneration and other tangible and intangible
incentives received by the person from the same group
of companies:

None.

) remuneration received by the person in the form of
profit-sharing and / or bonuses and the reasons for
their provision:

In 2016 the members of BD have not received bonuses
or profit-sharing.

d) any additional payments for services provided by a
person outside the normal functions when such
payments are not eligible under the contract
concluded with him:

None.

e) paid and / or accrued compensation for termination



npexkpamasane Ha QyHKyuume My no epeme Ha NocreoHama
¢unancosa 2o0una:

Hsama takmsa.

e) obwa oyenka Ha 6CUYKU HenapuyHu oOaa2u, NPUPasHeHu
Ha 8b3HASPANCOCHUs, U36bH nocoueHume 6 bykeu "a" -"0":

IIpe3 2016r. Ha unenoBere Ha CJ| He ca mpemOCTaBSIHU
HEMAapUYHU OO0Jark, NPHPABHCHU HA BB3HATPAKICHUS,

U3BBHH MOCOYCHUTE B OykBu "a" -"n1'".

HC) UHGOpMaYUA OMHOCHO BCUUKU NPeOOCMAseHU 3aemu,
NAQUWAHUA HA COYUATHO-OUMOBU paA3X00U U 2ApaHyuU Om
OpPYAHCECBOMO UTU OM He208U OblyepHU OPYIHCeCmed UlU
Opyeu Opysicecmsa, KOUmo ca npeomem Ha KOHCOAUOAyUs 6
200UWHUA MY (DUHANHCO8 OmHUem, GKIIOYUMENHO OAHHU 3d
ocmasawama HeusnaAameHa 4acm u auxeume:

Hsama TakuBa.

15. Uudopmanus mno OTHOLIEHHEe HA AKLMHTE W/WJIM
ONIUHTEe BBPXY AaKIUUH W/WJIH [JpPYrd CcXeMH 3a
CTHMYJIMPAaHe Bb3 OCHOBA HA AKLMH:

a) Opou Ha npeonodiceHume ONYUU BbPXY aAKYUU UTU
npedocmasenume — akyuu — Om - OpYICeCmeomo  npe3
cvomeemuama (QUHAHCO8A 200UHA U YCAOBUSIMA, NpU
KOUMO €A NpeodiodcetU, CbOMEEMHO NPeOOCmAGeHU,

0) 6poil Ha ynpadicHeHume ORYUU BbPXY aAKYUU npe3
CbomeemHAMa QUHAHCOBA 200UHA U 34 BCAKA OM MAX,
Opoil Ha akyuume U YeHAMa HA YNPAXCHABAHe HA ONYUAMA
U CMouHOCMmMA HA  uXeama No - cxemama  3a
cmumynupane Ha 06aza akyuu KvM Kpas HA QuHancoeama
200uHa;

8) Opoill Ha HeynpaXdCHeHume OnYuu bpxy aKyuu KoM Kpas
Ha @uHnancosama 200UHA, BKIIOYUMENHO OAHHU OMHOCHO
mAxHama yeHa u 0ama HA YNPAdXCHABAHE U CbUecmEeHU
VCI08USL 30 YNPAJICHABAHE HA NPABAMA,;

2) BCAKAKGU NPOMEHU 6 CpOKogeme U YCIO8UAMA HA
cvlyecmeysawyu  Onyuu  6bpxXy aKyuu, Hpuemu  npes
¢unancosama 200una.

CernacHo paeiictBamiata IlomUTHKA aKUWMM /WA OIMA
BBPXY aKIWW W/WIM JIPyTH CXEMH 3a CTHUMYJHUpaHE Bb3
OCHOBa Ha AaKIWM HE ca TMO3BOJIGHM M He ca OWiM
npegocTassHu mpe3 2016r.

16. TIIporpama 3a mnpuiaarane Ha IloauTukara 3a
cileaBamara (UHAHCOBAa TIOJMHA MJIU 32 NO-IBJbI
nepuo.

Hacrosimiata IlonuTnka 3amasBa JAEHCTBHETO CH  Ipe3
crenBaniata GpuHaHcoBa roguHa. B ciydaii, ve ChBera Ha
JHMpEKTOpHUTe Ha J[pyKeCTBOTO KOHCTATHpPA HEOOXOAUMOCT
OT MpUeMaHe Ha MPOMEHU B JEeHCTBAlaTa MOJUTHKA Mpe3
rogdHaTa, Te Iie OBJAT MPEAJIOKEeHH 3a OA0OpeHHe Ha
001110 chOpaHKe Ha aKIIMOHEPUTE.

of his duties during the last financial year:

None

f) overall assessment of all non-cash benefits treated
as remuneration other than those specified in items

llan _ nen:

Non-cash benefits, treated as remuneration, other than
those specified in items "a" - "e" have not been
provided in 2016 to the members of the BD.

g) information on all loans provided, payment of
social costs and guarantees by the Company or its
subsidiaries or other companies that are subject to
consolidation in its annual financial report, including
data on the remaining outstanding principle and
interest:

None.

15. Information in respect of the shares and / or
share options and / or other incentive schemes
based on shares:

a) Number of share options or shares granted by the
Company during the financial year and the conditions
under which they were proposed, respectively
provided;

b) Number of share options exercised during the
financial year and for each of them, number of shares
and the exercise price of the option or the interest rate
under the share-based payment scheme at the end of
the financial year;

¢) number of unexercised share options at the end of
the financial year, including data on their price and
date of exercise and the essential conditions for
exercising of the rights;

d) Any changes in the terms and conditions of existing
share options adopted during the financial year.

According to the present Policy shares and / or share
options and / or other incentive schemes based on
shares are not allowed and have not been provided in
2016.

16. A program for applying the Policy for the
following financial year or a longer period

The present Policy shall remain in force during the
next financial year. In case the BD identifies a need
for amendments to the present Policy, such will be
submitted to approval at General meeting of
shareholders.
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